
ONLINE SUPPLEMENT 

 

EWTD questionnaire for trainees and trainers 

Thank you for filling in this short questionnaire. Your help is appreciated. 

 

 Suggest key areas of optimising effectiveness of training in context of EWTD: 
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________ 

 

 Do you believe there are positives from implementation of EWTD?  
Yes/No (If so, what?)  

___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________ 

 

 Are there any negatives to introduction of EWTD?              

Yes/No (If so, please describe) 

___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________ 

 

 What in your view are the implications for trainees and trainers from implementation of 
EWTD? 
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________
___________________________________________________________________________ 



Follow-up survey for trainees on the impact of EWTD in the Oxford Deanery 

 

Please spare a few minutes completing this brief survey on EWTD as a follow-up on your perception 
of last year's introduction of EWTD. 

This will help us at the School to assess your views on the impact of EWTD on training and service 
provision. 

 

1. Bringing the maximum working hours of junior doctors to 48 hours per week was the main 
objective of EWTD. 

Correct □                                                            Wrong □                                             Unsure □ 

 

2. Has the quality of your training been compromised by the introduction of EWTD? 

Yes □                                                                   No □                                                      Unsure □ 

 

3. How would you describe impact of the EWTD on your on-call experience? 

Positive □                                                           Negative □                                          Unsure □ 

Please comment.  ............................................................................................................ 

......................................................................................................................................... 

 

4. In your experience has the quality of patient care improved by introduction of EWTD? 

Yes □                                                                   No □                                                      Unsure □ 

Please comment.  ............................................................................................................ 

.......................................................................................................................................... 

 

5. Please check as many as options which in your opinion describe POSITIVES of EWTD. 

□ More balanced work–life situation, less burnout 

□ Improved doctor–patient safety 

□ Makes consultants consider the workload of juniors 

□ Reduced stress level and pressure of workload 



□ Reduced sick leave 

Please list any other positives:  ....................................................................................... 

......................................................................................................................................... 

 

6. Please check as many as options which in your opinion describe NEGATIVES of EWTD. 

□ Reduced flexibility in training opportunities 

□ Negative impact on continuity of care and doctor patient alliance 

□ Decreased salary 

□ Difficult to achieve all the competencies 

□ Tendency to abdicate responsibility to the person next on shift 

□ Reduced formal teaching opportunities 

□ Less hands-on experience 

□ Some doctors' roles being given to other professionals 

Please list any other negatives:  ...................................................................................... 

.......................................................................................................................................... 

 

7. Your overall perception of the EWTD 

Positive □                                                          Negative □                                        Unsure □ 

 

8. In your opinion how can the overall impact of EWTD on junior doctors be improved? 

.....................................................................................................................................................

.....................................................................................................................................................

.....................................................................................................................................................

..................................................................................................................................................... 

 

Thank you for your help with this survey. 



Follow-up survey for trainers on the impact of EWTD in the Oxford Deanery 

 

Please spare a few minutes completing this brief survey on EWTD as a follow-up on your perception 
of last year's introduction of EWTD. 

This will help us at the school to assess your views on the impact of EWTD on training and service 
provision. 

 

1. Bringing the maximum working hours of junior doctors to 48 hours per week was the main 
objective of EWTD. 

Correct □                                                             Wrong □                                             Unsure □ 

 

2. Has the quality of training been compromised by the introduction of EWTD? 

Yes □                                                                     No □                                                      Unsure □ 

 

3. How would you describe impact of the EWTD on your workload? 

Positive □                                                           Negative □                                         Unsure □ 

Please comment.  ............................................................................................................. 

.......................................................................................................................................... 

 

4. In your experience has the quality and safety of patient care improved by introduction of 
EWTD? 

Yes □                                                                     No □                                                      Unsure □ 

Please comment.  ................................................................................................................. 

.............................................................................................................................................. 

 

5. Please check as many as options which in your opinion describe POSITIVES of EWTD. 

□More balanced work–life situation, less burnout for junior doctors 

□ Improved junior doctor–patient safety 

□ Makes consultants consider the workload of juniors 



□ Reduced stress level and pressure of workload on junior doctors 

 □ Reduced sick leaves of junior doctors 

Please list any other positives:  ....................................................................................... 

......................................................................................................................................... 

 

6. Please check as many as options which in your opinion describe NEGATIVES of EWTD. 

□ Reduced flexibility in training opportunities 

□ Negative impact on continuity of care and junior doctor patient alliance 

□ Difficult to train all the competencies 

□ Tendency to abdicate responsibility to the person next on shift or senior doctors 

□ Reduced supervision opportunities 

□ Less hands-on experience for junior doctors 

□ Some junior doctor’s role being given to other professionals 

□ More burnout for senior doctors 

Please list any other negatives:  ................................................................................. 

.................................................................................................................................... 

 

7. Your overall perception of the EWTD? 

Positive □                                                           Negative □                                         Unsure □ 

 

8. In your opinion how can the overall impact of EWTD on junior doctors can improved? 

.....................................................................................................................................................

.....................................................................................................................................................

.....................................................................................................................................................

..................................................................................................................................................... 

 

Thank you for your help with this survey. 

 
 


