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Previous research has documented that the public often views women candidates through the lens of gender stereotypes. However, as much of this work draws on experimental designs and hypothetical candidates, we have less information about whether and how voters employ stereotypes in the face of real candidates for office. This project examines one important aspect of the impact of stereotypes on the fate of actual women candidates: whether gender stereotypes have a different influence on elections for different levels and types of offices. Previous research suggests that voters are more likely to apply male stereotypes and evaluate candidates differently as the level of office increases and as we consider executive versus legislative office. The research reported here draws on new data that capture voter attitudes and behaviors in real-world elections to test a series of hypotheses related to when and how gender stereotypes affect candidates for the U.S. Congress and governorships. In general, we find little evidence to support claims that voters stereotype women candidates differently when they seek different kinds of offices.

