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Interpersonal & Resilience Skills Rubric
	Maturity (x/5)
1. Applicant demonstrated no interests outside of medical school activities (<20th percentile)
2. 20-40th percentile
3. Applicant demonstrated reasonable work-life integration with significant extra-curricular involvement in at least one domain (sport/fitness, music, culinary, literature, outdoor activities, etc.) (40-60th percentile)
4. 60-80th percentile
5. Applicant demonstrated strong work-life integration in addition to a demonstrated ability to overcome adversity while remaining successful (>80th percentile)

Ability to Work in a Team (x/5)
1. Applicant has little to no experience working with teams (<20th percentile)
2. 20-40th percentile
3. Applicant demonstrated experience on teams and is occasionally recognized/identified as a leader (40-60th percentile)
4. 60-80th percentile
5. Applicant outlined extensive team experience, often as the leader, and may have led teams to success at a local, regional, or national level (>80th percentile)

Dedication to a Task (x/5)
1. Applicant seldom sees commitments through to completion or a meaningful outcome (<20th percentile)
2. 20-40th percentile
3. Applicant takes on reasonable roles and seems to see them through to completion (40-60th percentile)
4. 60-80th percentile
5. Applicant takes on significant roles and consistently sees their commitments through to completion (>80th percentile)

Free Text
· List any notable/interesting activities/interests/hobbies, teamwork/committee experience, or projects completed





Academic Potential Rubric
	Research & Scholarship (x/5)
1. Applicant has not participated in any research/scholarly activities or did so without any tangible demonstration of an outcome (e.g. no abstract presentations or publications) (<20th percentile)
2. 20-40th percentile
3. Applicant has participated in research/scholarly activities which have resulted in a tangible outcome (e.g. course-based Master’s degree or conference abstracts) (40-60th percentile)
4. 60-80th percentile
5. Applicant has participated extensively in research/scholarly activities which have resulted in a tangible outcome (e.g. thesis-based PhD or multiple publications), and may have received grants for their work (>80th percentile)

Leadership (x/5)
1. Applicant did not take on leadership positions during medical school or listed multiple leadership roles that had little substance (<20th percentile)
2. 20-40th percentile
3. Applicant took on minor leadership positions during medical school (e.g. club or class president, committee chair, student representative) (40-60th percentile)
4. Applicant took on multiple minor leadership roles or took on a major leadership role with reasonable impact (60-80th percentile)
5. Applicant demonstrated a pattern of taking on major leadership roles, had a significant impact while in them, and may have received awards for their work (>80th percentile)

Social Responsibility (x/5)
1. Applicant was not involved with any community/advocacy work during medical school or participated in only one-off activities (<20th percentile)
2. 20-40th percentile
3. Applicant was involved with community/advocacy work that made an impact during medical school (40-60th percentile)
4. 60-80th percentile
5. Applicant was involved extensively with impactful community/advocacy work during medical school and may have received awards for their work (>80th percentile)

Free Text
· List any interesting/notable research projects, leadership positions, or advocacy/volunteer work





Personal Letter Rubric
	Q1. Why do you want to train in OUR program? (x/5)
1. Applicant did not address the question or provided a very superficial answer (<20th percentile)
2. 20-40th percentile
3. Applicant addressed the question and identified a reasonable rationale for wanting to train in our program (40-60th percentile)
4. 60-80th percentile
5. Applicant directly addressed the question and had good reasons for wanting to train in our program, possibly including family ties and/or correspondence with our program’s strengths (>80th percentile) 

Q2. If you had to choose one academic niche today, what would it be and why? (x/5)
1. Applicant did not address the question, was unable to identify an interest, and/or provided a poor rationale for their interest (<20th percentile)
2. 20-40th percentile
3. Applicant identified an academic niche and provided a reasonable rationale which may not align well with our program’s strengths and/or needs (40-60th percentile)
4. 60-80th percentile
5. Applicant clearly identified an academic niche and provided a good explanation for it. The niche aligned well with our program’s strengths and/or needs (>80th percentile)

Q3. What strengths and weaknesses do you possess relevant to the practice of EM? (x/5)
1. Applicant did not address the question or had poor insight into the practice of EM and/or a poor rationale for pursuing it (<20th percentile)
2. 20-40th percentile
3. Applicant had reasonable insight into their strengths/weaknesses and a reasonable understanding of EM (40-60th percentile)
4. 60-80th percentile
5. Applicant had a good understanding of EM as well as insight into their strengths and weaknesses which were identified explicitly

Free Text
· Any specific ties to Saskatchewan that we can ask them about?
· What is their desired academic niche?





Letter of Reference Rubric
	Scoring System 1-10
1. <10th percentile
2. A letter indicating some reservations about the applicant (10-20th percentile)
3. 20-30th percentile
4. A lukewarm letter with no reservations (30-40th percentile)
5. 40-50th percentile
6. A strong letter from a referee without regular contact with EM applicants (e.g. non-EM attendings or EM attendings who do not work with a high volume of learners) (50-60th percentile)
7. 60-70th percentile
8. A strong letter endorsing an applicant from a referee with credibility (i.e. regular contact with EM applicants) (70-80th percentile)
9. 80-90th percentile
10. An exceptional letter endorsing an applicant as a future leader of our field from a referee with exceptional credibility (e.g. Program Director, Department Head, Dean, etc.) (>90th percentile)

Free text
· Make notes about specific comments from letters of reference (e.g. top 1%, best student ever, etc.) and who wrote it





Overall Impression
	Tick Box 1
· Regardless of the score received, should this candidate be interviewed?
· ❒ YES or ❒ NO

Free Test
· Justify your tick box decision




