
	ROMANIA
	19901-1997
	1997-2001
	2001-2003
	2003
	2004-2005
	2006
	2007
	2008-2010[2]
	2011-2016
	2016-2017
	2017
	2018

	Eligibility
	salaried women
	insured parents
	6 months insurance out of 12 preceding birth
	10 months insurance out of 12 preceding birth
	12 months earnings out of 12 preceding birth
	12 months earnings out of 24 preceding birth

	Right to earn during leave
	Not stated[1]
	No 
	Yes, up to 3*minimum benefit/year

	Duration
	up to child’s first birthday
	up to child’s second birthday
	up to child’s first birthday
OR
up to child’s second birthday
	up to child’s second birthday

	Benefit formula / value
	65% of net wages
	85% of net wages
	85% of net earnings
	85% of average gross salary
	800 RON

	600 RON
	600 RON or 85% of gross earnings
	75% of average net earnings
	85% of average net earnings

	Benefit cap
	-
	-
	-
	<85% of forecast average net earnings (4,956,000 ROL)
	
	
	
	4,000 RON
	3,400 RON (shorter leave) OR
1,200 RON (longer leave)
	-
	8,500 RON

	Statutory minimum benefit
	-
	-
	-
	-
	-
	
	
	600 RON
	85% MW
	2.5 * RSI = 1,250 RON

	Other
	
	
	
	
	
	300 RON “stimulant” if foregoing parental leave
	100 RON
	500 RON benefit for those earning while eligible for the shorter leave
	50% of minimum benefit if earning while eligible for leave, up to child’s third birthday
	650 RON benefit for those earning while eligible for leave, up to child’s third birthday


Table O9 Paid parental leave benefits in Romania (1990–2018)
Sources. Relevant national legislation.
Notes. Provisions for disabled children and twin births have been omitted.
[1] The legislation stipulates that carers in receipt of the transfer are on leave. This means, implicitly, that they cannot combine the benefit with earnings.
[2] Between July and December 2010 the paid parental leave transfer was diminished by 15 per cent, but not below 600 RON, as part of the austerity measures introduced through Law no. 118/2010.
MW stands for gross minimum wage.
RSI means reference social indicator, introduced in 2012 as an attempt to link a variety of social transfers to it, has been inconsistently used in social legislation. Its value has remained unchanged since its inception, 1 RSI = 500 RON.
