
	HUNGARY
	1990-1995
	1996-1998
	1999-2005
	2006-2009
	2010-2013
	2014-2015
	2016-2018

	GYES

	Eligibility
	180 days insurance in the two years preceding birth
OR
270 days insurance in the two years preceding birth
	Parent raising the child in her/his household

	Right to earn during leave
	Not stated[1]
	<18 mo.: no
>18 mo.: yes
	<18 mo.: no
19-36 mo.: up to 4 hours/day OR unlimited if working at home
	<12 mo.: no
>12 mo.: unlimited hours
	<12 mo.: no
>12 mo.: up to 30 hours/week
	<12 mo.: no
>12 mo.: unlimited hours
	<6 mo.: no
>6 mo.: unlimited hours

	Duration
	Up to child’s third birthday

	Benefit formula / value
See Table 8 below
	Flat-rate income-replacement + per child benefit
	Flat-rate, equal to the lowest old-age pension

	Other
	
	Available to undergraduates and recent graduates
Means-tested
1996: 19,500 HUF/capita
	Pension contribution deducted
Cannot make use of ECEC services
	Pension contribution deducted
Can also make use of ECEC services 

	GYED
	1990-1995
	1996-1999
	2000-2010
	2010-2013
	2014-2015
	2016-2018
	

	Eligibility
	180 days insurance in the two years preceding birth
OR
270 days insurance in the two years preceding birth
	Phased out
	180 days insurance in the two years preceding birth, first year restricted to the mother
	365 days insurance in the two years preceding birth, first year restricted to the mother
	

	Right to earn during leave
	Not stated[1]
	
	no
	<12 mo.: no
>12 mo.: unlimited hours
	<6 mo.: no
>6 mo.: unlimited hours
	

	Duration
	Up to child’s second birthday
	
	Up to child’s second birthday
	

	Benefit formula / value
	65% of average earnings
OR
75% of average earnings
	
	70% of average daily wages
	

	Benefit cap
See Table 9 below
	-
	
	Twice the net minimum wage
	

	Statutory minimum benefit
	-
	
	-
	

	Other
	
	
	Income tax and pension contributions deducted
2014-2018: special provision for undergraduate, MA and PhD students enrolled full-time
	


Table O7 Paid parental leave benefits in Hungary (1990–2018)
Sources. Relevant national legislation.
Notes. Provisions for disabled children and twin births have been omitted.
[1] The legislation stipulates that carers in receipt of the transfer remain on unpaid leave from their employment. This means, implicitly, that they cannot combine the benefit with earnings.
