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Indicator Germany USA France Netherlands Japan UK Singapore

1 0 3 1 2 0 1

At age 62: 70% of the 

full benefits (=6% year)

At age 65: 86.7% of the 

full benefit (=6,65% 

year)

2 1 3 1 1 1 0

2 1 2 1 0 0 0

2 1 3 1 0 3 0

Summary Score 7 3 11 4 3 4 1

Normal retirement age

Gradual increase from 65 

to 67 legislated in 2007, 

currently 65.3

Gradual increase from 66 

to 67 legislated in 1983, 

currently 66.2

62

Increase to 67 and 3 

months until 2022, 

further increase 

according to life 

expectancy

Increase from 65 to 66 

by 2020; to 67 by 2028 

and to 68 between 2044-

2046

Increase from 62-67

Low deductions (not 

actuarially calculated): 

3,6 % per year of early 

receipt

Up to 25% (1.25% per 

quarter, max. 20 

quarters) depending on 

age and contribution

Minus 8% per year for 

occupational pension

Minus 6% per year at 

age 60

No early retirement in 

public pension system, 

but flat pension for low 

earners

No early retirement 

possible in public 

pension system 

65

No early retirement 

possible in public 

pension system

Possible ("Altersteilzeit")

Civil servants can reduce 

working hours by 50%

Generally possible, but 

depends on pension fund

No early retirement 

possible in public 

pension system 

No early retirement 

possible in public 

pension system

Possible if age>60

Drawing pensions early 

possible in civil service 

jobs and private pension 

schemes

No early retirement 

possible in public 

pension system 

Age 63 for those with 

contribution history of at 

least 45 years (about 

22% eligible)

Lower age for special 

groups (e.g. military 

veterans, government 

employees, railroad 

workers)

Long career, 

occupational health risk 

jobs, work-related 

incapacity etc. (1.3m and 

1.1m, about 3,6%)

No early retirement 

possible in public 

pension system 

No early retirement 

possible in public 

pension system 

Benefit deduction for 

earlier retirement

Part-time pensions 

before normal 

retirement

Special groups 
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0 3 0 0 2 3 3

3 3 3 3 2 3 3

0 1 0.5 2 2 1.5 3

2 2 1 0 2 1 1

Summary Score 5 9 4.5 5 8 8.5 10

Legally forbidden

Earnings limits

Subsidies/costs for 

employers

5,8%, used to be 10,4% 

until April 2016

Contribution rates for 

the Central Provident 

Fund (CPF) raised for  

age >50

Unlimited, +6%

Limited until age of 70; 

+8%

Unlimited, +5%

Benefits for late 

retirement for 

occupational funds, but 

not for public pension 

system

Limited until age of 70; 

+8%

Pension increase

No more national 

insurance payments 

necessary

Employer has to offer 

employment to workers 

between 62-67

Employer had to pay 

contributions until 2017 

(10% pension and  4% 

unemployment) 

Employer has to pay 

full social security 

contribution

Every company with 

more than 50 

employees has to 

develop a "Senior 

Action Plan » for hiring 

seniors 

Benefits for employer: 

no contribution 

payments, sick pay 

lowered

Subsidy for the 

employment security of 

the elderly; provision 

of relevant consultation 

and assistance for 

employers

No fixed ceilings No income limit No fixed ceilings No earnings limits

No limits after SEA 

and for those aged 60-

65 who have 

contributed for at least 

40 years

No fixed ceilings

When total amount of 

monthly pension benefit 

and monthly wage 

exceeds 480,000 yen 

(3918€), a half of the 

benefit for the amount 

exceeding 480,000 yen 

is suspended. 

Abolished in 2011

Employees who turn 62 

can continue to be 

employed in the 

organisation if they 

meet certain eligibility 

criteria of re-

employment.

For certain groups 

(civil service)

Working beyond 

retirement age possible 

without exceptions 

For certain groups 

(civil service); 

employer may impose 

age limit of 70

Mandatory retirement 

(but regulations often 

included in collective 

agreements)

Act on Stabilization of 

Employment of Elderly 

Persons


