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Appendix 3. GRADE evidence profile
	Quality assessment
	No of patients
	Effect
	Quality
	Importance

	
	
	
	
	

	No of studies
	Design
	Risk of bias
	Inconsistency
	Indirectness
	Imprecision
	Other considerations
	CRT + PR versus PR or versus non-PR
	Control
	Relative
(95% CI)
	Absolute
	
	

	Employment Rate - CRT+PR versus PR (Better indicated by lower values)

	11
	randomised trials
	no serious risk of bias
	very serious1
	no serious indirectness
	no serious imprecision
	none
	504
	463
	-
	SMD 0.41 higher (0.1 to 0.72 higher)
	
LOW
	

	Relationships - CRT+PR versus PR (Better indicated by lower values)

	4
	randomised trials
	serious2
	no serious inconsistency
	no serious indirectness
	serious3
	none
	134
	117
	-
	SMD 0.07 higher (0.18 lower to 0.33 higher)
	
LOW
	

	Wages - CRT+PR versus PR (Better indicated by lower values)

	5
	randomised trials
	no serious risk of bias
	very serious1
	no serious indirectness
	serious3
	none
	172
	168
	-
	SMD 0.25 higher (0.07 lower to 0.58 higher)
	
VERY LOW
	

	Work/Education Quality - CRT+PR versus PR (Better indicated by lower values)

	4
	randomised trials
	serious4
	very serious1
	no serious indirectness
	very serious5
	none
	134
	114
	-
	SMD 0.76 higher (0.15 to 1.36 higher)
	
VERY LOW
	

	Social Skills - CRT+PR versus PR (Better indicated by lower values)

	5
	randomised trials
	serious6
	no serious inconsistency
	no serious indirectness
	serious3
	none
	177
	162
	-
	SMD 0.24 higher (0.10 to 0.38 higher)
	
LOW
	

	Role Adjustment and Performance - CRT+PR versus PR (Better indicated by lower values)

	1
	randomised trials
	serious7
	no serious inconsistency
	no serious indirectness
	very serious8
	none
	30
	30
	-
	SMD 0.14 lower (0.64 lower to 0.36 higher)
	
VERY LOW
	

	Hours worked - CRT+PR versus PR (Better indicated by lower values)

	6
	randomised trials
	no serious risk of bias
	serious9
	no serious indirectness
	no serious imprecision
	reporting bias10
	258
	233
	-
	SMD 0.31 higher (0.04 to 0.58 higher)
	
LOW
	

	Job duration (weeks) - CRT+PR versus PR (Better indicated by lower values)

	6
	randomised trials
	no serious risk of bias
	no serious inconsistency
	no serious indirectness
	no serious imprecision
	none
	208
	191
	-
	SMD 0.48 higher (0.3 to 0.67 higher)
	
HIGH
	

	Social and Occupational Functioning - CRT+PR versus PR (Better indicated by lower values)

	7
	randomised trials
	serious11
	no serious inconsistency
	no serious indirectness
	no serious imprecision
	none
	237
	222
	-
	SMD 0.06 higher (0.09 lower to 0.22 higher)
	
MODERATE
	

	Independent/Daily Life Functioning - CRT+PR versus PR (Better indicated by lower values)

	4
	randomised trials
	very serious12
	serious9
	no serious indirectness
	serious3
	reporting bias10
	152
	132
	-
	SMD 0.22 higher (0.04 lower to 0.48 higher)
	
VERY LOW
	

	Global Cognition - CRT+PR versus PR (Better indicated by lower values)

	9
	randomised trials
	no serious risk of bias
	no serious inconsistency
	no serious indirectness
	no serious imprecision
	none
	293
	272
	-
	SMD 0.31 higher (0.17 to 0.45 higher)
	
HIGH
	


1 High statistical heterogenity (I2 > 80% and p<0.1)
2 Substantial RoB >33,3% of studies - Bowie (2012): reporting bias + inaccurate reporting (multiple ?); Tan (2013); attrition bias
3 Optimal information size was not met (<400 participants)
4 Substantial RoB > 33,3% studies - Bowie (2012): reporting bias + inaccurate reporting; Lee (2013): attrition bias
5 Optimal information size was not met (<400), CI was too wide ( > 0.75)
6 Substantial RoB > 33,3% of studies - Bowie (2012): reporting bias + inaccurate reporting; Silverstein (2009): detection bias (assessors) + attrition bias + inacurate reporting
7 Some RoB in single study - Lee (2013): attrition bias
8 Optimal information size was not met (<200 participants)
9 Statistical heterogenity (I2 > 50% and p<0,1)
10 Assymetrical funnel plots
11 Substantial RoB > 33,3% - Yamaguchi (2016): detection bias (assessors), attrition bias; Au (2015): selective reporting, inaccurate reporting; Silverstein (2005): inaccurate reporting
12 Substantial RoB > 60% of studies - Bowie (2012): reporting bias + inaccurate reporting; Hadas-Lidor (2001): selection bias + attrition bias + inaccurate reporting; Spaulding (1999): attrition bias + inaccurate reporting
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