Background

* Climate change contributes to increased disasters and
burden on communities in constant recovery mode.

 Subsequent chronic stressors, lead to, burnout and
mental health concerns of employees in both the
healthcare and first responder industries.

Objectives

 To improve understanding of disaster experiences and
community disruptions on burnout and mental health.
Explore protective factors that can mitigate burnout.

Methods

* Online survey (n=124), focus groups (n=14)

 Mental Health (PHQ-4),YBurnout (13 items)?

* What do you do to take care of yourself?

Results

 About half (53%) were <40 years. Majority were
partnered (67%), make <570,000 per year (58%), male
(69%) and white (77%).

* First responders (EMT, paramedic, firefighter, police; 48%)
and allied health/front line personnel (MD, behavioral
health, nursing, etc.; 52%). Hours worked per week
(M=47.2, SD=18.6); 27% more than usual.

* As burnout increased, mental health problems also
increased. More work hours per week, >usual work
schedule or in traditional first responder roles were
associated with burnout. Feeling socially isolated and
other trauma such as disaster were associated with
mental health problems.

Loéwe et. al https://doi.org/10.1016/j.jad.2009.06.019
2Adames, Figley, Boscarino https://doi: 10.1177/1049731507310190
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Implications

 Contributors to burnout and mental health, include
work stressors, job type, social isolation and life
stressors, such as disaster and trauma.

* Positive coping skills along with social and wellbeing
supports are needed.

 Biofeedback is a process to enhance physical,
emotional, and mental wellbeing through self
awareness of physiological data.

 Wearable artificial intelligence (i.e., smart watches,
etc.), care provide real time and low intensity
interventions, while increasing access to care.

Conclusions

 Need for services aimed at reducing anxiety, depression,
and loneliness while improving coping skills, such as self
care

* Services must be accessible, destigmatized, and efficient
(i.e., daily habits)—reduce any added burden

* Leverage technology to facilitate assessment / screening,
training, and intervention

* With climate change and increased disasters, retention
and wellbeing are priorities for employees in both the
healthcare and first responder industries.
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