Supplementary Table  S1: Properties of each class
	INDICATORS
	All
	Compelled
	Striver
	Peripheral
	Privileged

	Union member
	
	 
	 
	 
	 

	Yes
	20%
	17%
	29%
	13%
	23%

	No
	80%
	83%
	72%
	87%
	77%

	Student
	
	 
	 
	 
	 

	Yes
	16%
	22%
	20%
	18%
	5%

	No
	84%
	78%
	81%
	82%
	95%

	Reason (1)
	
	 
	 
	 
	 

	To meet my financial commitments
	60%
	61%
	53%
	65%
	62%

	To develop my skills or abilities
	12%
	15%
	20%
	5%
	6%

	To give me variety in my work and/or life
	23%
	22%
	20%
	21%
	27%

	Altruistic reasons/helping others
	3%
	1%
	4%
	3%
	1%

	Enjoyment
	2%
	0%
	1%
	3%
	1%

	Other
	1%
	1%
	2%
	4%
	4%

	Reason (2)
	
	
	 
	
	 

	Impossible to work more hours in current job
	7%
	14%
	7%
	6%
	0%

	Work more hours to make ends meet
	4%
	26%
	19%
	18%
	17%

	To earn some extra money
	20%
	40%
	50%
	38%
	36%

	To retain income security
	41%
	7%
	8%
	9%
	3%

	To start a business
	7%
	1%
	5%
	5%
	5%

	To get experience in another job
	4%
	3%
	2%
	4%
	4%

	Because of the variation
	3%
	3%
	4%
	2%
	7%

	Because I enjoy the combination of jobs
	4%
	3%
	3%
	15%
	21%

	Other
	11%
	2%
	2%
	4%
	6%

	Prefer one job?
	
	 
	 
	 
	 

	Yes
	60%
	80%
	70%
	50%
	37%

	No
	40%
	20%
	30%
	50%
	63%

	Breadwinner?
	
	
	 
	
	 

	Yes
	67%
	73%
	78%
	51%
	63%

	No
	33%
	27%
	22%
	49%
	37%

	Financial situation
	
	 
	 
	 
	 

	Short of money
	13%
	13%
	18%
	17%
	6%

	Just enough money
	51%
	61%
	51%
	47%
	45%

	More than enough money
	36%
	26%
	32%
	35%
	50%

	Casual contract?
	
	 
	 
	 
	 

	In none of their jobs
	44%
	41%
	41%
	37%
	55%

	In one of their jobs
	43%
	43%
	49%
	46%
	36%

	In all of their jobs
	13%
	16%
	10%
	18%
	8%

	Type of MJH arrangement
	
	 
	 
	 
	 

	Combination
	65%
	79%
	70%
	60%
	49%

	Hybrid
	35%
	21%
	30%
	40%
	51%

	INDICATORS
	All
	Comp
	Striv
	Peri
	Privi

	MEANS OF CONTINUOUS INDICATORS
	
	 
	 
	 
	 

	Number of jobs
	2.110
	2.106
	2.092
	2.067
	2.168

	Tenure
	4.150
	2.84
	3.386
	4.078
	6.241

	Choice (0-10)
	6.448
	5.36
	6.33
	6.69
	7.468

	Total hours across all jobs
	41.962
	44.726
	51.353
	31.001
	39.698

	PSWE - DEMANDS (high mean = negative)
	
	 
	 
	 
	 

	Quantitative demands
	2.620
	2.972
	3.072
	2.236
	2.163

	Work pace
	3.293
	3.502
	3.83
	2.924
	2.895

	Cognitive demands
	3.446
	3.372
	3.945
	2.984
	3.45

	Emotional demands
	2.671
	2.936
	3.379
	2.091
	2.237

	Demands for hiding emotion
	3.289
	3.515
	3.684
	2.905
	3.014

	Role conflict
	2.758
	3.265
	3.488
	2.17
	2.062

	Job insecurity
	2.638
	3.124
	3.131
	2.628
	1.697

	Insecurity over work conditions
	2.394
	2.998
	2.782
	2.31
	1.489

	Work-family conflict
	2.653
	3.168
	3.381
	2.158
	1.872

	PSWE - RESOURCES (high mean = positive)
	
	 
	 
	 
	 

	Influence
	3.247
	2.705
	3.533
	2.903
	3.83

	Possibilities for development
	3.718
	3.016
	4.128
	3.377
	4.346

	Variation of work
	3.060
	2.711
	3.215
	2.797
	3.496

	Control over time
	3.254
	2.818
	3.25
	3.295
	3.672

	Meaning of work
	3.856
	3.043
	4.194
	3.547
	4.635

	Predictability
	3.539
	2.669
	3.739
	3.416
	4.352

	Recognition
	3.728
	2.617
	3.867
	3.808
	4.672

	Role clarity
	4.040
	3.265
	4.144
	4.093
	4.696

	Quality of leadership
	3.437
	2.547
	3.86
	3.372
	4.332

	Supervisor support
	3.576
	2.772
	3.883
	3.643
	4.338

	Colleague support
	3.533
	3.041
	3.778
	3.354
	4.028

	Sense of community at work
	3.993
	3.254
	4.165
	4.092
	4.637

	Commitment to workplace
	3.543
	2.608
	3.783
	3.504
	4.314

	Quality of work
	3.911
	3.328
	3.926
	3.904
	4.501

	Horizontal (colleagues) trust
	3.644
	3.027
	3.316
	4.068
	4.458

	Vertical trust
	3.595
	2.113
	2.666
	3.045
	2.545

	Organisational justice 
	3.507
	2.618
	3.615
	3.687
	4.374



