Appendix A – Existing Dual-Career Typologies
	
	Definition
	Basis of Typological Differentiation

	Typology

	Structural Context of Work Arrangement
	Assumption of Identity Stability 

	Rapoport, R., & Rapoport, R. N. (1969). The dual career family: A variant pattern and social change. 
	Dual Career Family: “Families in which both husband and wife pursue careers (i.e. jobs which are highly salient personally, have a developmental sequence and require a high degree of commitment) and at the same time establish a family life with at least one child” (pp.3)
	Degree of role integration vs segmentation between work and family Extent of symmetry vs asymmetry in spousal roles Patterns of role-sharing and coping with dual demands
	Familistic – Both partners family centric / Careerist - Both partners career (work) centric / Conventional -Traditional family with female homemaker and male provider / Coordinate – Careerist husband willing to ‘cooperate’ in the domestic sphere and ‘family centric’ wife with career orientation.
	Spatially separated domains (office vs home assumed); work and family organised as distinct spheres
as evidenced by explicit differentiation between the “world of work… under the control of men” and the “world of home and child-care”
	Stable, role-bound identities aligned with differentiated work–family roles as evidenced by enduring role-based tensions and recurring ‘role bargains’ that structure how couples manage demands

	Hunt, J. G., & Hunt, L. L. (1982). The dualities of careers and families: New integrations or new polarizations?
	Dual-Career Family: “Both husband and wife have continuous and self-fulfilling extra-domestic work roles as well as meaningful and involving family roles.” (pp.499)
	Career vs family orientation; sex-role division of labour
	Traditionalists – Conventional female homemaker and male breadwinner / Prioritisers – reject prescribed gender roles and may postpone parenthood. Alternatively, may limit work investment to prioritise children / Integrators – combine marital and parental roles. Colleagues in the same field or work together in own small business
	Spatially separated domains (work as extra-domestic vs family as home-based); implicit separation of work and domestic roles as evidenced by careers defined as “extra-domestic” and described as creating “logistic difficulties” in combining work and family
	Stable, structurally determined identities anchored in sex-role divisions (career-centred vs family-centred)
as evidenced by the central thesis of “polarisation of career-centred and family-centred lifestyles”

	Duxbury, L., Lyons, S., & Higgins, C. (2007). Dual-income families in the new millennium: Reconceptualizing family type. [footnoteRef:1] [1:  These dual-income / dual-earner typologies are retained because they incorporate dual‑career / egalitarian couples respectively within their broader classifications, contributing to how dual‑career forms are conceptually delineated in prior research.] 

	Dual-Income Family: “Families in which both partners are in the labour force…[with] specific focus on employed parents, as … parenthood poses specific challenges with respect to work–family conflict” (pp.473)
	Gender and occupational status of each partner; career vs job classification; labour market positioning
	Dual career couple - in which both partners are engaged in managerial or professional work / Dual-earner couple - in which both partners have “jobs” rather than careers; For such individuals, all-consuming
careers are either unavailable or undesirable and the family can be expected to be a significant source of life satisfaction / Status-reversal couple - in which the female partner is engaged in managerial or professional work, whereas the male partner has a “job” / New-traditional couple - in which the male partner is engaged in managerial or professional work, whereas the female partner has a “job.”
	Implicit separation of work and domestic roles; work assumed external to home with no consideration of co-location or hybrid work as evidenced by conceptualisation of work and family as domains to be “balanced” or “integrated” within labour market participation
	Stable, role-bound identities aligned with gender and occupational structure
as evidenced by enduring gendered expectations and classification of family types based on career vs job and provider roles

	Masterson, C. R., & Hoobler, J. M. (2015). Care and career: A family identity‐based typology of dual‐earner couples.1
	Dual-Earner Couple: “A more general term used to describe couples who both work outside of the home” (pp.76)
	Family identity construction (career vs care meanings); identity salience; partner-level identity configurations
	Traditional - Wives incorporate care into their family identity more than career, and husbands incorporate career into their family identity more than care / Non Traditional - Husbands incorporate care into their family identity more than career, and wives incorporate career into their family identity more than care / Outsourced - Both partners incorporate careers into their family identity more than care / Family-first - Both partners incorporate care into their family identity more than career / Egalitarian - Both partners equally incorporate care and careers into their family identities
	Implicit separation of work and domestic roles; no consideration of co-location or hybrid work as evidenced by examples of work (overtime, relocation) and family (caregiving, household labour) as distinct domains
	Relational and constructed identities, analytically stabilised into static typological configurations
as evidenced by the framework being explicitly described as “static in nature".

	Boiarintseva, G., Ezzedeen, S. R., McNab, A., & Wilkin, C. (2022). A qualitative investigation of the work-nonwork experiences of dual-career professional couples without children.
	Dual-Career Professional Couple: “Unions in which both partners pursue full-time and demanding careers, [holding] sequences of jobs that require a high degree of commitment and that have a continuous developmental character” (pp.2024)  

It should be noted that, in this study, all DCPC participants are child-free.            
	Role salience (work vs nonwork); career vs care orientation; alignment of partners’ orientations
	Careerist Couples - Both partners, as individuals and as a couple, agreed on the salience of career and exhibit strong career orientation / Conventional Couples - partners had opposing role salience resulting in different care/career orientations. The men had strong career orientation, while the women exhibited a strong care orientation / Non-Conventional Couples - In this category, women were career-oriented, whereas men exhibited a strong care orientation / Egalitarian Couples - Partners in the egalitarian group were oriented equally toward career and care. Partners in these unions held both work and non-work at similar levels of priority and exhibited dual role salience. At work, both partners strove for professional success
	Implicit separation of work and nonwork domains; no consideration of co-location or hybrid work as evidenced by framing of the “work–nonwork interface” as interaction between distinct domains rather than co-present practices
	Relational, role-salience-based identities, stabilised into typological categories at the couple level
as evidenced by classification into types based on enduring role salience patterns



