


Appendix A 
Article Coding Scheme
To conduct our content analysis of AL articles, we coded many of the variables examined in Gardner et al.’s (2011) prior review of the AL literature, as well as several coded in other systematic reviews of the leadership literature (Dinh et al., 2014; Gardner et al., 2020), while adding some new features[footnoteRef:1]. For each article, we coded the following author information for each author: name, institutional affiliation, discipline, type of affiliation (academic, consultant, practitioner), and country of affiliation at the time of publication. We coded article type using a slightly expanded version of the non-mutually exclusive typology employed by Gardner et al. (2020): method, qualitative, quantitative, review, special issue, theory, critique, pedagogical, practitioner, and other. We coded the theoretical foundation of AL using the categories identified by Gardner et al. (2011) in their review: affective processes, attribution theory/social perception, AL theory, authenticity/self/identity, ethics/values/ethical leadership, neo-charismatic leadership, philosophy, positive psychology/positive organizational behavior/positive organizational scholarship, well-being/vital engagement, and other.  [1:  The coding categories described are the same as those employed by Gardner et al. (2011) in their review of the AL literature unless otherwise indicated.] 

Following Gardner et al. (2011), article purpose was coded as contradict current theory, develop new theory, extend/link current theory, summarize/review existing theory, and other. New to this study, we included a code to indicate if a definition of AL was provided (yes or no), and if yes, whether the definition was the commonly-used definition from Walumbwa et al.’s (2008) article on the development and validation of the Authentic Leadership Questionnaire (ALQ) (yes or no, and if no, the alternative definition provided was included in a “notes” column). We also included a code to indicate if multiple studies were included in the article, and if so, the number of studies was indicated in the notes section.
	For methods of data collection, we adopted the typology used by Gardner et al. (2020), which is a slightly modified version of that advanced by Gardner et al. (2011) and expanded by Dinh et al. (2014): archival, computer simulation, content analysis, diary study/experience sampling, experimental simulation, field experiment, interview, judgment task (e.g., raters), laboratory experiment, meta-analysis, observation, quasi-experiment, review, survey, and other. We followed, with slight modifications, the quantitative analytical method typology used in prior studies: ANOVA/MANOVA, correlation/descriptive statistics, linear regression, meta-analysis, multi-level analysis, non-parametric techniques (e.g., Bayesian, bootstrapping), SEM/path analysis, simulation, techniques for categorical dependent variables, time series/event history/ linear growth modeling, partial least squares, and other. For qualitative designs, we followed the precedent set by Gardner et al. (2020) and used Cresswell and Poth’s (2018, p. 82) typology: case study, ethnographic, grounded theory, narrative, phenomenological, and other. New to this study, we coded the type of qualitative method validation using Lincoln and Guba’s (1985) typology: confirmability, credibility, dependability, transferability, none, and other.
	We followed Gardner et al. (2020) in collecting more details on the samples used by empirical studies, including: (a) sample location (country); (b) sampling method, where we differentiated between nonprobability (convenience, quota, snowball, theoretical/purposive, other) and probability (cluster, proportionate stratified, simple random, stratified random, systematic, and other) sampling designs; (c) sample type (graduate/MBA student [work status not reported/non-working], graduate/MBA student [working], healthcare, military, Mturk, NGO, other online 3rd party source, private [company], public [government/municipality/education], Qualtrics panel, student-recruited sample, undergraduate students [working], undergraduate students [work status not reported/non-working], snowball and other; (d) sample level of analysis (event, individual, dyad, team, county, state/province, country, and other); and sample size. Similarly, following Gardner et al. (2020), we coded when these data were collected using the following typology: cross-sectional, cross-sectional with time lag, longitudinal (i.e., repeated measures), and other; we also coded the number of waves of data collection.
New to this study, we coded the susceptibility of the research designs used to the following sources of endogeneity as specified by Antonakis et al. (2010): common-method variance, inconsistent inference, model misspecification, measurement error, omitted selection, omitted variables, simultaneity, and other. We also coded for methods of addressing endogeneity, including: control variables, difference-in-differences models, propensity score analysis (PSA), regression discontinuity models, selection models (Heckman models), simultaneous-equation models, statistical adjustment, none and other (Antonakis et al., 2010).
	Building and expanding on a precedent set by Gardner et al. (2020), we recorded information on all variables measured including: (a) variable name; (b) name of measure and/or measure citation; (c) measure code (biometric, new measure, existing measure, modified an existing measure, unobtrusive, archival, experimental manipulation, demographic information, and other); (d) type of variable (independent, dependent, mediator, moderator, control, and other); (e) variable level of analysis (same categories as sample level of analysis); (f) construct validation (CFA, Cohen Kappa, convergent validity, Cronbach alpha, discriminant validity, EFA, face validity [only if discussed], interrater reliability [IRR], predictive/criterion validity, rwg, ICC(1), ICC(2), scale development, split half, test/retest, manipulation check, CFA with higher order model, and other); (g) reliability value; (h) data wave; (i) rater (self, other, archive, both [i.e., self and other], dyad/relationship; (j) data source (subordinate, leader/manager/supervisor, peer, team, organization, archive, customer, family member, rater, team member, self [if none of the other categories apply] and other); and (k) data target (same categories as data source except third party archive and dyad categories added).
	Also new to this study, we included the following coding for measures of AL only: (a) measure type (ALQ; Walumbwa et al, 2008), Authentic Leadership Inventory (ALI; Neider and Schriesheim, 2011), content analysis, integrated scale (Levesque-Côté et al., 2018), manipulation, and other); (b) full scale employed (yes or no); and (c) if not full scale, which components (self-awareness, balanced processing, relational transparency, internalized moral perspective); (d) how was AL analyzed to test hypotheses (use all four dimension scores, use less than four dimension scores, average of full scale, average of the scale averages, uses both dimensional and aggregate scores, uses higher order modeling, and other).  
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Appendix C

Nomological network: Examples of original variable names with reclassified variable names

	Reclassified Variable Names
	Original Variable Names Examples

	Absenteeism
	Absenteeism

	Adaptive leadership 
	Adaptive leadership behaviors

	Adverse Events
	Adverse Events; Time

	AL
	Authentic leadership; Authentic Management ; Authentic personality; Authentic self expression; Authentic self-enhancement; Balanced processing; Coaches' AL; Employee perceived AL; Generalized_AL; Internalized moral perspective; Leader Authenticity-Composite; Leader Authenticity-Relational Orientation; Leader relational transparency; Leader's relational transparency; Leaders' transparent behavior; Manager's AL; Middle manager authentic leadership; Perceived environmental-specific AL; Perceived leader Authenticity; Personalized_AL (P-AL); Relational transparency; Self-awareness; Self-reported AL; Shared AL within new venture TMTs; Supervisor authentic leadership; Supervisor perceived AL; Supervisor's AL; Team leader authenticity; Top manager authentic leadership

	AL (shared)
	Shared AL within new venture TMTs

	AL (team level)
	AL (department level); AL (team level)

	AL attributions
	AL attributions

	Antisocial behavior
	Antisocial behavior - Cheating; Antisocial behavior - Joy of destruction

	Areas of worklife
	Areas of worklife

	Attachment insecurity
	Attachment insecurity

	Attributions
	Performance-focused HR Attributions; Well-Being-Focused HR Attributions

	Authentic behavior 
	Authentic Behavior; Employee authentic self-expression

	Authentic Followership
	Authentic followership; Players' AL

	Authentic management
	Authentic Management

	Authentic relational orientation
	Authentic Relational Orientation

	Authenticity
	Authenticity; Authenticity at work; Employee authenticity; Felt authenticity; General authenticity; Perceived leader authenticity

	Authenticity climate
	Climate of authenticity

	Behavioral integrity
	Behavioral integrity

	Burnout
	Burnout; Emotional exhaustion

	Calling
	Calling

	Candidate Preference
	Candidate Preference

	CEO sociopolicitcal activism
	CEO sociopolicitcal activism

	CEO sociopolicitcal beliefs
	CSA Beliefs

	Change leadership
	Change-oriented leadership

	Charisma
	Attributed Charisma

	Climate
	Benevolent ethical organizational climate; Climate of authenticity, Climate, Error management climate, Principled ethical organizational climate

	Cohesion
	Cohesion

	Collaboration
	Interprofessional Collaboration

	Commitment
	Affective commitment; Affective organizational commitment; Commitment; Normative commitment; Organizational commitment; Org. Commitment (Affective)

	Communication
	Blasting and Boasting; Masking and Ingratiating; Transparent organizational communication; Unfiltered and Anti-PC

	Compassion
	Compassion at work

	Competence
	Competence

	Competency
	Competency

	Conscientiousness
	Conscientiousness

	Corporate social responsibility
	Corporate social responsibility; CSA beliefs; CSR

	Creativity
	Creative behaviors; Employee creativity; Follower innovative behavior; Follower service innovation behavior; Innovative behavior; Innovative work behavior

	Crisis
	Perceptions of Crisis

	Culture
	Organizational learning culture

	Customer orientation 
	Customer orientation 

	CWB
	Co-worker undermining; Follower's organizational deviance; Subordinate unethical pro-organizational behavior; Tardiness; Unethical behavior (PUB); Workplace bullying; Work incivility

	Cynicism
	Cynicism

	Decision-making
	Decision-making skills; Ethical decision

	Dehumanization
	organizational dehumanization

	Departments
	Outsourced vs. Internal Departments

	Discrimination
	Discrimination

	Effort
	Willingness to work

	Emotional labor
	Employees' deep acting; Employees' surface acting

	Emotional stability
	Emotional stability

	Empathy
	Empathy

	Employer attractiveness
	Job seekers employer attractiveness evaluations

	Empowerment
	Psychological empowerment

	Enactment
	Enactment

	Enjoyment
	Enjoyment

	Entrepreneurial role
	Entrepreneurial role

	Environment
	Professional Nursing Practice Environment 

	Ethical behavior
	Follower ethical behavior

	Ethical climate
	Store virtuousness

	Ethical leadership
	Ethical leadership

	Experimental condition
	Experimental Condition: Championing of collective interests vs. personal interests

	Extra effort
	Extra-effort

	Factors
	Factors

	Fairness
	Fairness in group cooperation

	Flexibility-oriented cultures
	Flexibility-oriented cultures

	Flourishing
	Employee flourishing; Flourishing

	Flow
	Flow

	Focus attention
	Employee focus attention

	Gender
	Androgynous gender role identity and combined agentic and communal management style; Gender; Anatomical sex

	Gender role congruence
	Congruence of gender role identity

	Goal commitment
	Goal commitment

	Goals
	Self set goals

	Group potency
	group potency

	Guilt
	Guilt Appraisal

	High performance work systems
	Department-Level HPWS; Employee-perceived HRM practices; Perceived green HRM practices

	Hope
	Employees' hope

	HR flexibility
	HR flexibility

	Identification
	Organization identification; personal identification; social identification; Inclusion of leader in self

	Inclusion
	Inclusion

	Ingratiation
	Follower ingratiation

	Interactions
	Extent of Follower Interaction (EoFI)

	Internalization
	value internalization

	Job crafting
	Job crafting

	Job dissatisfaction
	job dissatisfaction 

	Job insecurity
	Employee job insecurity; Job insecurity

	Job overload
	Job overload

	Job pursuit
	Job pursuit intentions; Willingness to apply for a job

	Job resourcefulness
	Job resourcefulness

	Job satisfaction
	Career satisfaction; Job satisfaction, Followers' job satisfaction; Work results satisfaction

	Justice
	Organizational justice

	Justice perceptions
	Justice Perception T2 (FR)

	Knowledge sharing
	Knowledge sharing behavior

	Leader authenticity
	AL; Leader Authenticity-Relational Orientation; Perceived leader authenticity; 

	Leader behavioral integrity
	Leader behavioral integrity

	Leader behaviors
	LBF1; LBF2; LBF3

	Leader belongingness
	Leaders sense of belongingness

	Leader burnout
	Leader Mental Depletion

	Leader championing
	Leader's championing of collective interests

	Leader effectiveness
	Leader Effectiveness

	Leader emotional expression
	Leader Emotional Expressiveness (LEE)

	Leader emotional labor
	Perceived leaders’ deep acting; Perceived leaders’ surface acting

	Leader emotions
	Leader emotions

	Leader engagement
	Leader's Work Engagement

	Leader gender
	Leader Gender

	Leader hobbies
	Leader hobbies; Leader hobby assignment

	Leader humility
	Leader humility

	Leader identification
	Employee identification with leader; Employees personal identification with their leader; Identification with leader; Prospective follower’s inclusion of the leader in the self

	Leader ingroup status
	Leader ingroup status

	Leader integrity
	Supervisor (ASPIRE)

	Leader mindfulness
	Leader mindfulness

	Leader name assignment
	Leader name assignment

	Leader name recall
	Leader name recall

	Leader performance
	Coaches' PO

	Leader political skill
	Leader Political Skill

	Leader power distance
	Middle manager power distance orientation

	Leader receptiveness
	Leader receptiveness to the
relational transparency of
employees

	Leader respect for team members
	Leader respect for team members

	Leader satisfaction
	Satisfaction with supervisor

	Leader self-efficacy
	Leadership self-efficacy

	Leader status
	Manager status

	Leader stress
	Leader's Job Stress (JS); Leader's Job Stress (JS)

	Leader uniqueness
	Leaders sense of uniqueness

	Leader work-life balance
	Leaders work-life balance

	Leader's organizational identification
	Leader's organizational identification

	Learning
	Follower Learning; Learning

	Life story
	Telling of negative turning points in the life story; Telling the life story

	Liking
	Liking

	LMX
	Coach-athlete relationship; LMX; Social exchange relationships

	Love of money
	Love of money (LOM)

	Machiavellianism
	Machiavellianism

	Mindfulness
	Follower mindfulness; Mindful self-regulated attention; Mindfulness intervention

	Mission valence
	Followers' Mission Valence

	Money transferred
	Money transferred

	Moqi
	Subordinates' Moqi

	Moral action
	Moral action

	Moral courage
	Follower moral courage

	Moral reasoning
	Moral reasoning

	Motivation
	Pro-Organizational Motivation

	Motivation to lead
	Motivation to lead

	Need satisfaction
	Follower basic need satisfaction

	Neuroticism
	Employee neuroticism

	OCB
	Change-Oriented OCB; Citizenship behavior; Customer oriented OCBs; customer-directed OCB; Customer-oriented OCBs; Employee voice behavior; Extra-role service behaviors; Follower OCB; OCB; Organizational citizenship behavior for the environment (OCBE); subordinate sportsmanship; supervisor-directed helping behavior; Voice

	Occupancy
	Bed occupancy

	Occupational self-actualization
	Occupational self-actualization

	Organizational culture
	Organizational culture

	Organizational dehumanization
	organizational dehumanization

	Organizational identification
	Organizational identification

	Organizational justice
	Organizational justice

	Organization-based self-esteem
	Organization-based self-esteem

	Ownership
	Psychological ownership

	Passion
	Harmonious environmental passion; Team environmental harmonious passion 

	Perceived support
	Perceived supervisor support

	Perceived insider status
	Perceived insider status

	Perceptions
	other-reported perceptions
of leader authenticity

	Performance
	Adaptive performance; Adverse Patient Events; Firm performance; Follower performance; Follower work role performance; Frequency of adverse patient outcomes; Generative performance; Goal attainment; Intellective performance; Job performance; Nurses Safety Actions; Performance; Quality of Care; Role-prescribed service behavior; Service recovery performance; store's sales achievement; subordinate task performance; Task performance; Unit care quality

	Performance pressure
	Performance pressure

	Person-job fit
	Person-job fit; Person-job match in 6 areas of worklife

	Perspective taking
	Perspective taking

	Political incongruence
	Political Incongruence

	POS
	Organizational Support

	Positive affect
	Care/empathy; Employee positive emotions; Employees' positive affect; Followers' positive emotions; Positive Mood; positive team affective tone

	Positive work climate
	Positive work climate; Positive work environment

	Power distance
	Middle manager power distance orientations

	Predictability
	Predictability 

	Predictability 
	Predictability 

	Pressure
	Customer Pressure; Employer Pressure

	Proactive behavior
	Proactive behavior; Taking charge behavior; Proactive work orientation; Proactive orientation

	Proactive personality
	Proactive personality

	Procedural justice climate
	Procedural justice climate

	Promotion focus
	Promotion focus

	Prosocial behavior
	Follower pro-social behavior; Prosocial behaviour

	Proximity
	Proximity to captain

	Psychological capital
	Collective psychological capital; Employees' hope; Employees' PsyCap; Positive psychological capabilities; PsyCap; Psychological capital; Victim psychological capital

	Psychological contract
	Psychological Contract Fulfillment

	Psychological demands
	Psychological demands

	Psychological needs
	Basic psychological needs - frustration; Basic psychological needs - satisfaction

	Psychological ownership
	Players' PO

	Psychological safety
	Employee psychological safety; Psychological safety

	Rank
	Rank

	Red tape
	Red Tape

	Reflexivity
	Team reflexivity

	Rejecting External Influences
	Rejecting External Influences

	Rejection
	Employer Rejection

	Relational energy
	Employee relational energy

	Relational social capital
	Relational social capital; Team internal social capital; TISC

	Relationship quality
	Quality of Chair-CEO Relationship

	Resilience
	Employee resilience

	Role clarity
	Role clarity

	Safety
	Participative Safety Climate; Safety climate; Safety performance

	Self enhancement
	Exaggerated self enhancement

	Self-categorization
	Shared social self-categorization

	Self-concept consistency
	Perceived self-concept consistency

	Self-concordance
	Self-concordance

	Self-consistency
	Self-consistency

	Self-efficacy
	Occupational coping self-efficacy; Self-efficacy

	Self-esteem
	Explicit self-esteem; Implicit self-esteem; Organization-based self-esteem

	Self-knowledge
	Self-knowledge

	Self monitoring
	Self monitoring; Self monitoring scale

	Self-presentation
	Follower unbiased self-presentation; Strategic self presentation

	Servant Leadership
	Servant leadership

	Silence
	Silence

	Situation awareness
	Situation awareness

	Situational cues
	Situational cues emphasizing an internal
focus on personal values versus situational
cues emphasizing an external focus on managing
audience impressions

	Social identification
	Social identification (SID)

	Sportsmanship
	subordinate display of sportsmanship

	Stability
	Emotional stability

	Stereotype threat
	Reduction in stereotype threat

	Strength
	Strength

	Stress
	Employee stress; Perceived stress; Stress at work; Stress symptoms

	Taking
	Perspective taking

	Task efficacy
	Perceived task efficacy

	Tasks
	Unnecessary tasks; Unreasonable tasks

	Team authenticity
	Team authenticity

	Team climate
	TC T1

	Team commitment
	Team affective commitment

	Team culture
	Team culture

	Team effectiveness
	Team effectiveness

	Team flourishing
	Team flourishing

	Team goal clarity
	Team environmental goal clarity

	Team leader prototypicality
	Team prototypicality (of leader)

	Team OCB
	Team helping behavior

	Team performance
	Team performance; Team productivity; Team selling performance

	Team potency
	Team potency

	Team prototypicality
	Team prototypicality; Team prototypicality (manipulation)

	Team psychological safety
	Employee perceptions of team psychological safety

	Team reflexivity
	Team reflexivity

	Team trust
	Group trust 

	Team virtuousness
	Group virtuousness; Team virtuousness

	Team voice
	Team voice

	Teamwork behavior
	Teamwork behavior

	Temptation
	Temptation

	Tenure
	Job tenure

	Thriving
	Employee thriving at work

	Traditionality
	Traditionality

	Training
	Coaches who received the training program; Life skills training; Participation in a leadership development program based on action learning
principles; players whose coaches have received the training program

	Transactive memory system
	transactive memory system

	Transformational leadership
	Idealized Influence; Transformational leadership; Transformational Leadership-Idealized Influence (Mean); Transformational Leadership-Individualized Consideration (Max); Transformational Leadership-Individualized Consideration (Mean); Transformational Leadership-Individualized Consideration (Min); Transformational Leadership-Individualized Consideration (SD); Transformational Leadership-Inspirational Motivation (Mean)

	Transparency
	Transparent organizational communication

	Trust
	Affective-based trust; Cognitive-based trust; Employee trust; Felt trust from coworkers; Followers' trust in leader; Follower's trust in leader; Group trust; Group trust; Intra-team trust; Organizational trust; Perceptions of Leader Trustworthiness (Competence, Benevolence, Integrity); Trust; Trust from coworkers; Trust in leader; Trust in leaders; Trust in manager; Trust in the organization

	Turnover intentions
	Intent to leave; Intentions to quit; Turnover intentions

	Unethical behavior
	Unethical behavior (PUB)

	Unnecessary tasks
	Unnecessary tasks

	Unreasonable tasks
	Unreasonable tasks

	Value congruence
	Perceived value congruence

	Values
	Benevolence values; Leader-follower gender values; Power values

	Vitality
	Follower Vitality

	Voluntary disclosure
	Voluntary disclosure

	Vote
	Vote

	Warmth
	Warmth

	Weakness
	Skills weakness; Speaking weakness

	Weakness disclosure
	Disclosing a weakness

	Well-being
	Eudemonic wellbeing; Employee flourishing; Employee health; Follower well-being; Hedonic well-being; Psychological well-being; Vitality; Reduction in cortisol levels; Reduction in systolic blood pressure;

	Whistleblowing
	Internal whistleblowing

	Willingness to work
	Willingness to work

	Work engagement
	Employee engagement; Job engagement; Vigor at work; Subordinate work engagement

	Work environment
	Nurse work environment

	Work-life balance
	Followers WFC; Followers WFE; Followers work-life balance; Leaders' WFC; Leaders' WFE; Work life enrichment; Work-family balance; Work-family enrichment; Work-life enrichment
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