Table S1

List of Articles by Author Country

	Country
	Count
	Percentage

	United States of America
	162
	21.57%

	China
	100
	13.32%

	Canada
	54
	7.19%

	United Kingdom of Great Britain and Northern Ireland
	51
	6.79%

	Australia
	48
	6.39%

	Germany
	34
	4.53%

	Spain
	28
	3.73%

	The Republic of Korea
	27
	3.60%

	Netherlands
	18
	2.40%

	Portugal
	17
	2.26%

	France
	16
	2.13%

	Taiwan
	15
	2.00%

	Poland
	13
	1.73%

	Belgium
	12
	1.60%

	Pakistan
	12
	1.60%

	Norway
	10
	1.33%

	Turkey
	10
	1.33%

	Brazil
	9
	1.20%

	South Africa
	9
	1.20%

	Finland
	8
	1.07%

	Iran
	8
	1.07%

	Israel
	8
	1.07%

	New Zealand
	8
	1.07%

	Italy
	6
	0.80%

	Saudi Arabia
	6
	0.80%

	Japan
	5
	0.67%

	Denmark
	4
	0.53%

	Greece
	4
	0.53%

	India
	4
	0.53%

	Oman
	4
	0.53%

	Singapore
	4
	0.53%

	Cyprus
	3
	0.40%

	Falkland Islands
	3
	0.40%

	Sweden
	3
	0.40%

	Switzerland
	3
	0.40%

	Uganda
	3
	0.40%

	Austria
	2
	0.27%

	Chile
	2
	0.27%

	Hong Kong
	2
	0.27%

	Ireland
	2
	0.27%

	Jordan
	2
	0.27%

	Slovenia
	2
	0.27%

	Costa Rica
	1
	0.13%

	Egypt
	1
	0.13%

	Hungary
	1
	0.13%

	Lebanon
	1
	0.13%

	Malaysia
	1
	0.13%

	Mexico
	1
	0.13%

	Nauru
	1
	0.13%

	Niger
	1
	0.13%

	Thailand
	1
	0.13%

	United Arab Emirates
	1
	0.13%

	N = 751.
	
	


	



Table S2

Articles by Author Affiliation or Institution 

	Affiliation
	Count
	Percentage

	Maastricht University
	10
	1.33%

	The University of Queensland
	10
	1.33%

	University of Alberta
	9
	1.12%

	Aston University
	8
	1.07%

	University of Western Ontario
	8
	1.07%

	Ludwig Maximilian University
	7
	0.93%

	Northwest University
	7
	0.93%

	Shandong Normal University
	7
	0.93%

	Texas Tech University
	7
	0.93%

	Western University
	7
	0.93%

	China Europe International Business School
	6
	0.80%

	Ghent University
	6
	0.80%

	Nanjing University
	6
	0.80%

	Pepperdine University
	6
	0.80%

	Southwest Jiaotong University
	6
	0.80%

	University of Miami
	6
	0.80%

	University of Nevada, Las Vegas
	6
	0.80%

	Arizona State University
	5
	0.67%

	Eastern Mediterranean University
	5
	0.67%

	Goethe University
	5
	0.67%

	Medical University of Warsaw
	5
	0.67%

	University of Arkansas
	5
	0.67%

	University of Auckland
	5
	0.67%

	University of Bergen
	5
	0.67%

	Zhejiang University
	5
	0.67%

	Chung-Ang University
	4
	0.53%

	Hebei University
	4
	0.53%

	Huanggang Normal University 
	4
	0.53%

	Instituto Politécnico de Leiria
	4
	0.53%

	Kocaeli University
	4
	0.53%

	KU Leuven
	4
	0.53%

	Monash University
	4
	0.53%

	Northumbria University
	4
	0.53%

	San Diego State University
	4
	0.53%

	Sultan Qaboos University
	4
	0.53%

	Tsinghua University
	4
	0.53%

	Universidad San Pablo-CEU
	4
	0.53%

	University of North Carolina, Charlotte
	4
	0.53%

	University of Northern Colorado 
	4
	0.53%

	University of Washington
	4
	0.53%

	Bar-Ilan University
	3
	0.53%

	BNU-HKBU United International College
	3
	0.40%

	Brazilian School of Public and Business Administration in Rio de Janeiro
	3
	0.40%

	Cardiff Universiry
	3
	0.40%

	Copenhagen Business School
	3
	0.40%

	Federation University Australia
	3
	0.40%

	First Affiliated Hospital of Shandong First Medical University
	3
	0.40%

	Freie Universitat Berlin
	3
	0.40%

	Johannes Gutenberg University Mainz
	3
	0.40%

	King Abdul Aziz University
	3
	0.40%

	Lancaster University
	3
	0.40%

	Louisiana Tech University
	3
	0.40%

	Macquarie University
	3
	0.40%

	Michigan State University
	3
	0.40%

	National University of Singapore
	3
	0.40%

	Sapienza University of Rome
	3
	0.40%

	Shanghai University
	3
	0.40%

	Texas A&M University, Commerce
	3
	0.40%

	Tilburg University
	3
	0.40%

	Tokyo Medical and Dental University
	3
	0.40%

	Universidad de Jaen
	3
	0.40%

	Universidad Nacional de Educaciion a Distancia
	3
	0.40%

	Universidade de Aveiro
	3
	0.40%

	Universitat Hamburg
	3
	0.40%

	Université du Québec à Trois-Rivières
	3
	0.40%

	University of Hagen
	3
	0.40%

	University of Helsinki
	3
	0.40%

	University of Houston
	3
	0.40%

	University of Jyväskylä
	3
	0.40%

	University of Management and Technology-Sialkot
	3
	0.40%

	University of Manchester
	3
	0.40%

	University of Mississippi
	3
	0.40%

	University of Newcastle
	3
	0.40%

	University of Quebec at Montreal
	3
	0.40%

	University of Reading
	3
	0.40%

	University of Science and Technology Beijing
	3
	0.40%

	University of Sheffield
	3
	0.40%

	University of Texas at San Antonio
	3
	0.40%

	University of Valencia
	3
	0.40%

	Western Sydney University
	3
	0.40%

	Wuhan University
	3
	0.40%


N = 751. Minimum of 3 affiliated articles for inclusion. Ten authors were missing affiliation information.



Table S3

Country Samples Included in the Review

	Country
	Count
	Percentage

	United States of America
	49
	20.85%

	Germany
	29
	12.34%

	China
	24
	10.21%

	Canada
	21
	8.94%

	Korea
	14
	5.96%

	Australia
	11
	4.68%

	Spain
	9
	3.83%

	South Africa
	7
	2.98%

	Brazil
	6
	2.55%

	Israel
	6
	2.55%

	Pakistan
	6
	2.55%

	Taiwan
	6
	2.55%

	Portugal
	5
	2.13%

	Belgium
	4
	1.70%

	France
	4
	1.70%

	Poland
	4
	1.70%

	Turkey
	4
	1.70%

	United Kingdom
	4
	1.70%

	Finland
	3
	1.28%

	India
	3
	1.28%

	Japan
	3
	1.28%

	Uganda
	3
	1.28%

	Austria
	2
	0.85%

	Greece
	2
	0.85%

	Iran
	2
	0.85%

	Norway
	2
	0.85%

	Oman
	2
	0.85%

	Philippines
	2
	0.85%

	Vietnam
	2
	0.85%

	Chile
	1
	0.43%

	Hungary
	1
	0.43%

	Iceland
	1
	0.43%

	Indonesia
	1
	0.43%

	Italy
	1
	0.43%

	Liberia
	1
	0.43%

	Nepal
	1
	0.43%

	Netherlands
	1
	0.43%

	New Zealand
	1
	0.43%

	Pitcairn
	1
	0.43%

	Russia
	1
	0.43%

	Saudi Arabia
	1
	0.43%

	Serbia
	1
	0.43%

	Slovakia
	1
	0.43%

	Slovenia
	1
	0.43%

	Sweden
	1
	0.43%

	Thailand
	1
	0.43%


Note. Of the 303 coded studies, 68 studies did not report study country information. Therefore, percentages are based on studies that reported country information (N = 235). Twelve studies indicated data were collected in more than one country. Multiple country study locations are included in the counts above.
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Table S4a

Dependent Variables Studied with Authentic Leadership 

	
	
	Contingent 
	Multiple
	Negative
	Non-directional
	Positive
	

	Dependent Variable
	Article ID
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	Total

	Absenteeism
	744
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1

	Adverse Events
	734
	
	
	
	
	
	
	
	
	
	
	1
	
	
	
	
	
	
	
	
	
	1

	Antisocial behavior
	619.1; 619.2
	
	
	
	
	
	
	
	
	
	2
	2
	
	
	
	
	
	
	
	
	
	4

	Areas of worklife
	579
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Attachment insecurity
	669
	
	
	
	
	
	
	
	
	
	
	1
	
	
	
	
	
	
	
	
	
	1

	Authentic followership
	777
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Behavioral integrity
	716
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Burnout
	581; 588.2; 597; 736; 737
	2
	
	
	
	
	
	
	
	
	
	4
	
	
	
	
	
	
	
	
	
	6

	Change leadership
	802
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Climate
	701.1; 701.2; 702
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	2
	
	4

	Cohesion
	759
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Collaboration
	741
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Commitment
	634; 659; 667.1; 690; 693; 696; 759; 771
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	11
	2
	15

	Communication
	593
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Corporate social responsibility
	768
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Creativity
	582; 590; 601; 612; 621; 635; 683; 684; 691; 696; 710; 738; 766; 772; 776; 795; 822.1; 822.2
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	5
	31
	4
	40

	Customer orientation 
	634
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	CWB
	581; 597; 716; 744; 754; 767
	
	
	
	1
	
	
	
	
	
	
	3
	
	
	
	
	
	
	
	3
	
	7

	Cynicism
	597; 736
	
	
	2
	
	
	
	
	
	
	
	2
	
	
	
	
	
	
	
	
	
	4

	Discrimination
	588.1; 588.2
	
	
	
	
	
	
	
	
	1
	
	1
	
	
	
	
	
	
	
	
	
	2

	[bookmark: RANGE!A27]Emotional labor
	636
	
	
	
	
	
	
	
	
	
	
	2
	
	
	
	
	
	
	1
	2
	1
	6

	Empowerment
	623; 722; 736; 744
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	4
	
	5

	Engagement
	3.2; 123; 593; 623; 633; 637; 711; 725; 727; 730; 767; 775
	1
	1
	3
	1
	
	
	3
	
	
	
	
	
	
	
	
	
	1
	1
	9
	3
	23

	Enjoyment
	759
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Ethical behavior
	531
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1

	Ethical climate
	671
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Extra effort
	667.1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	Flourishing
	613; 614
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	3
	
	3
	
	6

	Focus attention
	691
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	1
	2

	Goal commitment
	620
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	2

	Identification
	804.1; 804.2; 804.5; 808.4
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	3
	1
	4

	Inclusion
	588.2
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	
	1

	Ingratiation
	699.1
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1

	Job crafting
	630
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1

	job insecurity
	636; 753
	
	
	
	
	
	
	3
	
	
	
	1
	
	
	
	
	
	
	
	
	
	4

	Job pursuit
	808.4
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	1

	Job satisfaction
	41.1; 41.2; 48; 581; 595; 631; 602.2; 633; 644.2; 669; 723; 730; 750; 753; 762
	
	
	8
	
	
	
	1
	
	
	
	1
	
	
	
	
	
	
	7
	14
	3
	34

	Leader behavioral integrity
	659
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Leader burnout
	572
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1

	Leader engagement
	572
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	3

	Leader hobbies
	783.4
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Leader identification
	513; 612; 749
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	3
	
	4

	Leader name recall
	783.4
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Leader respect for team members
	670
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Leader satisfaction
	667.1; 667.2
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	4
	
	4

	Leader stress
	572
	
	
	2
	
	
	
	
	
	
	
	1
	
	
	
	
	
	
	
	
	
	3

	Leader's organizational identification
	666
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	3
	
	4

	Leadership effectiveness
	802
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Learning
	48; 739
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	2
	
	3

	LMX
	52; 97; 124; 538; 612; 703; 752; 759; 763
	
	
	4
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	11
	
	15

	Mission valence
	585
	
	1
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	3

	Moqi
	625
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	2

	Moral action
	672
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1

	Moral courage
	531
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Motivation
	690
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	2

	Motivation to lead
	735
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	Need satisfaction
	517
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	OCB
	119; 124; 525; 537.1; 594; 607; 621; 624; 630; 678; 697; 717; 744; 765; 768; 769
	
	
	6
	
	
	
	1
	
	
	
	
	
	
	
	
	
	
	3
	20
	4
	34

	Occupational self-actualization
	643.2; 643.3
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	
	2

	Organizational culture
	771
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Organizational dehumanization
	751.1; 751.2
	
	4
	
	
	
	
	
	
	
	
	2
	
	
	
	
	
	
	
	
	
	6

	Organizational identification
	617
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1

	Organization-based self-esteem
	594
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Perceived support
	805
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Performance
	120; 516; 517; 537.1; 538; 555; 595; 603; 610; 618; 620; 621; 630; 633; 662; 668; 671; 678; 697; 717; 723; 734; 746; 747; 758; 787.1; 804.5; 817.1
	
	1
	12
	3
	
	
	
	
	
	1
	2
	
	
	
	
	
	
	8
	36
	3
	66

	Person-job fit
	717; 746
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	3

	POS
	613
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Positive affect
	514; 571.2; 655; 683
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	4
	
	4

	Positive work climate
	698; 737
	
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	2

	Proactive behavior
	609; 625; 790.1; 822.2
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	7
	
	8

	Proactive personality
	601
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Procedural justice climate
	655
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Prosocial behavior
	531; 759
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	2

	Psychological capital
	97; 525; 537.1; 609; 610; 611; 635; 645; 683; 684; 698; 775; 778; 804.1; 804.2; 804.5; 817.1
	
	
	
	
	
	
	1
	
	
	
	
	
	
	
	
	
	
	1
	24
	
	26

	Psychological demands
	586
	
	
	
	
	
	
	
	
	
	1
	
	
	
	
	
	
	
	
	
	
	1

	Psychological safety
	691; 725
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	Relational energy
	636
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Relational social capital
	722; 790.1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	3
	
	3

	Resilience
	616; 617
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	5
	
	6

	Role clarity
	804.1; 804.2; 804.5
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	3
	
	3

	Safety
	525; 688
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	4
	1
	6

	Self-efficacy
	579; 588.2
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1
	
	3

	Self-presentation
	699.1
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1

	Silence
	589
	
	
	1
	
	
	
	
	
	
	
	1
	
	
	
	
	
	
	
	
	
	2

	Situation awareness
	586
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Stereotype threat
	808.3; 808.4
	
	
	
	
	
	
	
	
	
	
	2
	
	
	
	
	
	
	2
	2
	1
	7

	Stress
	669; 693; 751.1; 751.2
	
	4
	2
	
	
	
	2
	
	
	5
	3
	
	
	
	
	
	
	
	
	
	16

	Task efficacy
	620
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	2

	Team authenticity
	555
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Team climate
	702
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	
	
	1
	
	
	3

	Team commitment
	567
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Team culture
	759
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Team effectiveness
	662; 667.2; 725
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	4
	
	4

	Team flourishing
	618
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	2

	Team performance
	555; 618; 621; 662
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	4
	
	7

	Team potency
	567
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	Team reflexivity
	662
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Team virtuousness
	567
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Team voice
	685
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	3

	Teamwork behavior
	555
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Transactive memory
	621
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Transformational leadership
	600
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	
	
	7
	
	9

	Transparency
	593
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Trust
	97; 123; 516; 537.1; 571.2; 602.2; 607; 613; 716; 746; 747; 749; 759; 763; 771; 787.1
	
	
	4
	
	
	
	
	
	
	
	1
	
	
	
	
	
	
	5
	20
	
	30

	Turnover intentions
	591.2; 634; 693; 731; 744; 805
	
	
	2
	1
	
	
	
	
	
	
	8
	2
	
	1
	
	
	
	
	2
	
	16

	Vitality
	631
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Vote
	573
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1

	Well-being
	613; 626; 701.1; 701.2; 711; 739; 765; 810.1; 824.1
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	11
	
	14

	Whistleblowing
	660
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	3
	
	3

	Work-life balance
	544; 593; 703
	
	1
	1
	
	
	
	
	
	
	1
	1
	
	
	
	
	
	
	
	4
	
	8

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Total
	 
	4
	17
	68
	7
	0
	0
	11
	0
	1
	10
	39
	2
	0
	3
	2
	0
	6
	50
	325
	24
	569


[bookmark: _Hlk133509483]Note. This table includes all dependent variables in hypotheses coded for the review, even if the hypothesis also included other variables (e.g., mediators, moderators). Therefore, some duplicate information may appear on subsequent tables. Please refer to Appendix A for Article ID reference. “Contingent” denotes contingent hypothesis. “Multiple” denotes multiple predictions in the hypothesis. “Negative” denotes a negative hypothesized relationship. “Non-directional” denotes no direction hypothesized. “Positive” denotes a positive hypothesized relationship. NR = not reported. N = hypothesis not supported. Y = hypothesis supported. YP = hypothesis was partially supported. 


Table S4b

Mediating Variables Studied with Authentic Leadership in this Review

	 
	 
	Contingent
	Multiple
	Negative
	Positive
	 

	Mediating Variable
	Article ID
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	Total

	Areas of worklife
	579
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Attachment insecurity
	669
	
	
	
	
	
	
	3
	
	
	
	
	
	
	
	
	
	3

	Authenticity
	643.2; 643.3
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	
	2

	Authenticity climate
	701.1; 701.2
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	3
	
	3

	Burnout
	581; 736
	
	
	2
	
	
	
	
	
	
	
	
	
	
	
	
	
	2

	Climate
	616
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Commitment
	634; 696; 697
	
	
	
	
	
	
	1
	
	
	
	1
	
	
	1
	2
	
	5

	Communication
	593
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Corporate social responsibility
	768
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Creativity
	621
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	CWB
	581; 611; 824.1
	
	
	2
	
	
	
	
	
	
	
	1
	
	
	
	1
	
	4

	Dehumanization
	751.1; 751.2
	
	
	2
	
	
	
	
	
	
	
	
	
	
	
	
	
	2

	Discrimination
	588.2
	3
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	3

	Empathy
	739
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	1
	
	2

	Empowerment
	623; 722; 723; 736; 744
	
	1
	2
	2
	
	
	
	
	
	
	
	
	
	
	4
	
	9

	Engagement
	633; 678; 710; 730; 738; 747; 760; 767
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	9
	1
	11

	Focus attention
	691
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	1

	Group potency
	671
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	1

	Hope
	683
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Identification
	590; 747
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	2
	
	4

	Inclusion
	588.2
	1
	
	
	
	
	
	
	
	
	
	
	
	2
	
	
	
	3

	Internalization
	697
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Job crafting
	630
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	Job insecurity
	636
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1
	2

	Justice
	693
	
	
	
	
	
	
	
	
	
	
	
	2
	
	
	
	
	2

	Knowledge sharing
	582
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Leader behavioral integrity
	659; 716
	
	
	
	
	
	
	
	
	
	
	1
	
	
	
	2
	
	3

	Leader burnout
	572
	
	
	3
	
	
	
	
	
	
	
	
	
	
	
	1
	
	4

	Leader identification
	612; 660
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	Leader performance
	758
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	1

	Leader self-efficacy
	735
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Leader work-life balance
	649.1; 649.2
	
	
	2
	
	
	
	
	
	
	
	
	
	
	
	
	
	2

	Learning
	631
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	1
	
	2

	LMX
	538; 612; 655; 703; 772
	
	
	2
	
	
	
	
	
	
	
	
	
	
	
	5
	
	7

	Moqi
	625
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	1
	
	2

	Moral courage
	531
	
	
	2
	
	
	
	
	
	
	
	
	
	
	
	
	
	2

	Need satisfaction
	517
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	OCB
	525; 621; 630
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	4
	
	4

	Organizational culture
	771
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Organizational identification
	617; 754; 804.1; 804.2; 804.5
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	6
	
	6

	Organizational justice
	693
	
	
	
	
	
	
	
	
	
	2
	
	
	
	
	
	2
	4

	Ownership
	624
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	1

	Perceived insider status
	616
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Perceived support
	805
	
	
	
	
	
	
	
	
	
	
	1
	
	
	
	
	
	1

	Performance
	734
	
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	1

	Person-job fit
	717; 727; 746
	
	
	4
	
	
	
	
	
	
	
	
	
	
	
	2
	
	6

	POS
	613
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	Positive affect
	124; 683
	
	
	1
	
	
	
	
	
	
	
	
	
	
	1
	
	
	2

	Positive work climate
	698
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Predictability
	667.1; 667.2
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	5
	
	5

	Proactive behavior
	822.1; 822.2
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	Proactive personality
	601
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Psychological capital
	525; 609; 610; 635; 775; 804.5; 817.1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	9
	1
	10

	Psychological safety
	691
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1
	2

	Reflexivity
	662
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Relational energy
	636
	
	
	
	
	
	
	
	
	
	
	1
	
	
	
	1
	
	2

	Relational social capital
	790.1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Role clarity
	804.1; 804.2; 804.5
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	4
	
	4

	Safety
	690
	
	
	2
	
	
	
	
	
	
	
	
	
	
	
	2
	
	4

	Self-efficacy
	624
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	1

	Self-esteem
	594
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	Social identification
	590
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	1

	Sportsmanship
	697
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Team authenticity
	555
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	Team commitment
	567
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Team goal clarity
	795
	
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	1

	Team psychological safety
	660
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Team reflexivity
	662
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Team trust
	537.1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Team virtuousness
	567; 671
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	1
	3

	Transactive memory system
	621
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	1

	Transparency
	593
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Trust
	516; 537.1; 607; 613; 614; 637; 654; 716; 746; 747; 763; 771
	
	
	1
	1
	
	
	
	
	
	
	1
	
	2
	3
	8
	4
	20

	Well-being
	631; 711
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	1
	2
	4

	Work environment
	735
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Work-life balance
	593; 649.1; 649.2; 703
	
	
	4
	
	
	
	
	
	
	
	
	
	
	
	4
	
	8

	Total
	 
	4
	1
	33
	5
	0
	0
	4
	0
	0
	2
	6
	2
	4
	15
	116
	17
	209


Note. Please refer to Appendix A for Article ID reference. “Contingent” denotes contingent hypothesis. “Multiple” denotes multiple predictions in the hypothesis. “Negative” denotes a negative hypothesized relationship. “Non-directional” denotes no direction hypothesized. “Positive” denotes a positive hypothesized relationship. NR = not reported. N = hypothesis not supported. Y = hypothesis supported. YP = hypothesis was partially supported. 





Table S4c

Moderating Variables Studied with Authentic Leadership in this Review

	 
	 
	Contingent
	Positive
	 

	Moderating Variable
	Article ID
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	Total

	Calling
	769
	
	
	
	
	
	
	1
	
	1

	Compassion
	609
	
	
	
	
	
	
	1
	
	1

	Competency
	678
	
	1
	3
	
	
	
	
	
	4

	Conscientiousness
	595
	
	
	1
	
	
	
	
	
	1

	Culture
	772
	
	
	
	
	
	
	1
	
	1

	Departments
	762
	
	
	
	
	
	1
	
	
	1

	Emotional stability
	595
	
	
	1
	1
	
	
	
	
	2

	Flow
	617
	
	
	2
	
	
	
	
	
	2

	Goals
	620
	
	
	3
	
	
	
	
	
	3

	HR flexiblity
	630
	
	
	1
	
	
	
	
	
	1

	Identification
	751.1; 751.2
	
	4
	
	
	
	
	
	
	4

	Interactions
	572; 751.1; 751.2
	
	4
	3
	
	
	
	
	
	7

	Job resourcefulness
	717
	
	
	3
	
	
	
	
	
	3

	Leader behaviors
	763
	
	
	6
	
	
	
	
	
	6

	Leader emotions
	699.1
	
	1
	1
	
	
	
	
	
	2

	Leader humility
	670
	
	
	
	
	
	
	1
	
	1

	Leader ingroup status
	808.3; 808.4
	
	
	
	
	
	
	2
	1
	3

	Leader power distance
	685
	
	
	1
	
	
	
	
	
	1

	LMX
	822.2
	
	
	
	
	
	
	1
	
	1

	Machiavellianism
	672
	
	
	1
	
	
	
	
	
	1

	Neuroticism
	701.2
	
	
	
	
	
	
	1
	
	1

	Occupancy
	618
	
	1
	1
	
	
	
	
	
	2

	Organizational identification
	805
	
	
	
	
	
	
	1
	
	1

	Passion
	795
	
	
	
	
	
	
	1
	
	1

	Performance pressure
	610
	
	
	
	
	
	
	2
	
	2

	Perspective taking
	625
	
	
	1
	
	
	
	
	
	1

	POS
	817.1
	
	
	
	
	
	
	1
	
	1

	Power distance
	685
	
	
	1
	
	
	
	
	
	1

	Proactive personality
	589
	
	
	1
	
	
	
	
	
	1

	Proximity
	753
	3
	
	
	
	
	
	
	
	3

	Psychological capital
	538
	
	
	1
	
	
	
	
	
	1

	Psychological contract
	631
	
	
	2
	
	
	
	
	
	2

	Rank
	688
	
	
	1
	
	
	
	
	
	1

	Red tape
	585
	
	1
	1
	
	
	
	
	
	2

	Relationship quality
	690
	
	
	2
	
	
	
	
	
	2

	Role clarity
	623
	
	2
	
	
	
	
	
	
	2

	Stability
	595
	
	
	1
	
	
	
	
	
	1

	Taking
	625
	
	
	1
	
	
	
	
	
	1

	Traditionality
	703
	
	
	1
	
	
	
	
	
	1

	Values
	668; 698
	
	
	1
	1
	
	1
	1
	
	4

	Values congruence
	668
	
	
	1
	
	
	1
	
	
	2

	Work-life balance
	544
	
	1
	1
	
	
	
	
	
	2

	
	
	
	
	
	
	
	
	
	
	

	Total
	 
	3
	15
	43
	2
	0
	3
	8
	0
	81



Note. Please refer to Appendix A for Article ID reference. “Contingent” denotes contingent hypothesis. “Multiple” denotes multiple predictions in the hypothesis. “Negative” denotes a negative hypothesized relationship. “Non-directional” denotes no direction hypothesized. “Positive” denotes a positive hypothesized relationship. NR = not reported. N = hypothesis not supported. Y = hypothesis supported. YP = hypothesis was partially supported. 





Table S4d

Independent Variables Studied with Authentic Leadership as the Outcome in this Review

	 
	 
	Contingent
	Multiple
	Negative
	Non-directional
	Positive
	 

	Independent Variable
	Article ID
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	Total

	Adaptive leadership
	812.2
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Adverse events
	799
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	
	
	
	
	1

	Candidate Preference
	584
	
	
	
	
	
	
	3
	
	
	
	
	
	
	
	
	
	
	
	1
	
	4

	Climate
	529.1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	1
	
	2

	Crisis
	573
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	1

	Cynicism
	573
	
	
	1
	
	
	
	
	
	
	
	1
	
	
	
	
	
	
	
	
	
	2

	Experimental condition
	569.1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Factors
	708
	
	
	
	
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	1

	Fairness
	708
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Flexibility-oriented cultures
	750
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Gender
	602; 666
	
	2
	3
	
	
	
	
	
	
	1
	
	
	
	
	
	
	
	
	
	
	6

	Leader championing
	569.2
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	Leader emotional labor
	749
	
	
	
	
	
	
	
	
	
	1
	
	
	
	
	
	
	
	
	1
	
	2

	Leader gender
	42.2; 42.11; 42.12
	
	
	6
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	6

	Mindfulness
	532.2; 626; 644.1; 644.2; 700
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	10
	
	11

	Moral reasoning
	672
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1

	Positive affect
	708
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Psychological capital
	529.1; 529.2
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	2

	Self monitoring
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Self-consistency
	667.1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	
	
	
	1

	Self-efficacy
	708
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	3
	
	3

	Self-knowledge
	667.1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	
	
	
	1

	Situational cues
	695
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	1

	Team climate
	702
	
	
	
	
	
	
	
	
	
	
	
	
	
	2
	
	
	
	1
	2
	
	5

	Team prototypicality
	602.1
	
	
	1
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	1
	
	
	2

	Training
	30
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	3
	
	3

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Total
	 
	0
	2
	12
	0
	0
	0
	4
	0
	0
	2
	1
	0
	0
	3
	2
	0
	0
	6
	30
	0
	62



Note. Please refer to Appendix A for Article ID reference. “Contingent” denotes contingent hypothesis. “Multiple” denotes multiple predictions in the hypothesis. “Negative” denotes a negative hypothesized relationship. “Non-directional” denotes no direction hypothesized. “Positive” denotes a positive hypothesized relationship. NR = not reported. N = hypothesis not supported. Y = hypothesis supported. YP = hypothesis was partially supported. 


















Table S4e

Relationships with Authentic Leadership as a Mediator in this Review	

	 
	 
	Contingent
	Positive
	 

	Relationship
	Article ID
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	Total

	Mindfulness to leader effectiveness 
	532.2
	
	
	
	
	
	
	1
	
	1

	Mindfulness to leader political skill
	532.2
	
	
	
	1
	
	
	
	
	1

	Mindfulness to well-being
	626
	
	
	
	
	
	
	2
	
	2

	Mindfulness to job satisfaction
	644.2
	
	
	
	
	
	1
	
	
	1

	Mindfulness to justice perceptions
	644.2
	
	
	
	
	
	
	1
	
	1

	Leader authentic personality to employee voice behavior
	594
	
	
	
	
	
	
	1
	
	1

	Top manager authentic leadership to team voice
	685
	
	
	1
	
	
	
	1
	
	2

	Supervisor-perceived authentic leadership to employee trust
	123
	
	
	1
	
	
	
	
	
	1

	Supervisor-perceived authentic leadership to employee work engagement
	123
	
	
	1
	
	
	
	
	
	1

	Corporate social responsibility to creativity
	766
	
	
	
	
	
	
	
	1
	1

	Flexibility-oriented cultures to job satisfaction
	750
	
	
	
	
	
	
	
	1
	1

	Leader gender to leader Identity
	666
	
	1
	3
	
	
	
	
	
	4

	Moral reasoning to moral action
	672
	
	1
	
	
	
	
	
	
	1

	Team leader prototypicality to job satisfaction
	602.2
	
	
	3
	
	
	
	2
	
	5

	Team leader prototypicality to trust
	602.2
	
	
	
	
	
	
	1
	
	1

	
	
	
	
	
	
	
	
	
	
	

	Total
	 
	0
	2
	9
	1
	0
	1
	9
	2
	24


Note. Please refer to Appendix A for Article ID reference. “Contingent” denotes contingent hypothesis. “Multiple” denotes multiple predictions in the hypothesis. “Negative” denotes a negative hypothesized relationship. “Non-directional” denotes no direction hypothesized. “Positive” denotes a positive hypothesized relationship. NR = not reported. N = hypothesis not supported. Y = hypothesis supported. YP = hypothesis was partially supported. 







Table S4f

Relationships with Authentic Leadership as a Moderator in this Review	

	 
	 
	Contingent
	Negative
	Positive
	 

	Relationship
	Article ID
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	NR
	N
	Y
	YP
	Total

	Authentic Followership to need satisfaction
	517
	
	
	1
	
	
	
	
	
	
	
	
	
	1

	Authentic Followership to performance
	517
	
	
	1
	
	
	
	
	
	
	
	
	
	1

	Authentic self-expression to performance
	516
	
	
	
	
	
	
	
	
	
	3
	1
	
	4

	Authentic self-expression to trust
	516
	
	
	
	
	
	
	
	
	
	3
	1
	
	4

	Authenticity to psychological capital
	645
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Corporate social responsibility to organizational identification
	773
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Corporate social responsibility to psychological safety
	712
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Counterproductive work behavior to psychological capital
	611
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Entrepreneurial role to antisocial behavior
	619.2
	
	
	1
	
	
	
	
	
	
	
	
	
	1

	Entrepreneurial role to counterproductive work behavior
	619.2
	
	1
	
	
	
	
	
	
	
	
	
	
	1

	High performance work systems to corporate social responsibility
	780
	
	
	1
	
	
	
	
	
	
	
	
	
	1

	High performance work systems to employee-perceived high-performance work systems
	603
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	High performance work systems to passion
	780
	
	
	1
	
	
	
	
	
	
	
	
	
	1

	Job dissatisfaction to illegitimate tasks
	598
	
	1
	1
	
	
	
	
	
	
	
	
	
	2

	Leader self-awareness to 
	
	
	
	
	
	
	
	
	
	
	
	
	
	0

	Performance pressure to psychological capital
	611
	
	
	
	
	
	
	
	
	
	
	1
	
	1

	Positive affect to authentic behavior
	699.2
	
	
	1
	
	
	
	
	
	
	
	
	
	1

	Self-enhancement to performance
	516
	
	
	
	
	
	1
	1
	
	
	
	
	
	2

	Unnecessary tasks to job dissatisfaction
	598
	
	
	1
	
	
	
	
	
	
	
	
	
	1

	Unreasonable tasks to job dissatisfaction
	598
	
	1
	
	
	
	
	
	
	
	
	
	
	1

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Total
	 
	0
	3
	8
	0
	0
	1
	1
	0
	0
	6
	8
	0
	27


Note. Please refer to Appendix A for Article ID reference. “Contingent” denotes contingent hypothesis. “Multiple” denotes multiple predictions in the hypothesis. “Negative” denotes a negative hypothesized relationship. “Non-directional” denotes no direction hypothesized. “Positive” denotes a positive hypothesized relationship. NR = not reported. N = hypothesis not supported. Y = hypothesis supported. YP = hypothesis was partially supported. 



