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1. Descriptive summary of the variables
[image: A black background with a black square

AI-generated content may be incorrect.]











2. Descriptive Statistics on Women Candidates’ Religious Identities and Districts Type
2.1. Nonveiled Women Candidates by Party Across District Type
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2.2. Veiled Women Candidates by Party Across District Type
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3. Graph of the Distribution of AKP Candidates by Category Across Districts
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4. List of Interviewees and Interview Methods

	Party
	#
	Pseudonym
	Sex
	Age
	Title
	Format
	Length
	Date
	Location
	Documentation

	AKP
	1
	Mehmet
	Male
	50-59
	District Mayor, Trabzon
	Semi-Structured
	90 min
	6/4/2022
	Trabzon
	Audio-recording and transcript available

	AKP
	2
	Ali
	Male
	50-59
	Former AKP Trabzon Branch Worker/National Election Candidate
	Semi-Structured
	120 min
	6/5/2022
	Trabzon
	Audio-recording and transcript available

	AKP
	3
	Seda
	Female
	40-49
	Member of Parliament (MP)
	Semi-Structured
	65 min
	6/21/2022
	Ankara
	Audio-recording and transcript available

	AKP
	4
	Fatma
	Female
	50-59
	MP/Leadership Position, Women's Branches
	Semi-Structured
	40 min
	6/23/2022
	Ankara
	Notes available

	AKP
	5
	Cihan
	Male
	40-49
	Leadership Position, Election Office, AKP Izmir Branch
	Semi-Structured
	65 min
	7/19/2022
	Izmir
	Notes available

	AKP
	6
	Kemal
	Male
	40-49
	Leadership Position, AKP Cankaya Branch, Ankara
	Semi-Structured
	35 min
	6/24/2022
	Ankara
	Notes available

	AKP
	7
	Hasan
	Male
	50-59
	Former party branch worker (multiple cities)
	Semi-Structured
	105 min
	7/18/2022
	Istanbul
	Notes available

	AKP
	8
	Ahmet
	Male
	40-49
	AKP Trabzon Branch Worker
	Semi-Structured
	45 min
	6/29/2022
	Trabzon
	Notes available

	CHP
	9
	Cemal
	Male
	60-69
	Former MP/Leadership Position, CHP Kadikoy Branch
	Semi-Structured
	40 min
	5/21/2022
	Istanbul
	Audio-recording and transcript available

	CHP
	10
	Dilek
	Female
	50-59
	MP Candidate (2018, 2023)/Instructor, Party School
	Semi-Structured
	100 min
	5/22/2022
	Istanbul
	Notes available

	CHP
	11
	Huseyin
	Male
	60-69
	District Mayor, Istanbul (since 1994)
	Semi-Structured
	45 min
	6/10/2022
	Istanbul
	Audio-recording and transcript available

	CHP
	12
	Taner
	Male
	50-59
	MP/Former Vice President
	Semi-Structured
	60 min
	6/11/2022
	Istanbul
	Audio-recording and transcript available

	CHP
	13
	Gamze
	Female
	31-39
	MP/Former Vice President/Youth Branch Leadership
	Semi-Structured
	55 min
	6/30/2022
	Ankara
	Audio-recording and transcript available

	CHP
	14
	Ibrahim
	Male
	50-59
	Leadership Position, CHP Trabzon Branch
	Semi-Structured
	90 min
	6/29/2022
	Trabzon
	Notes available

	CHP
	15
	Filiz
	Female
	60-69
	MP
	Semi-Structured
	120 min
	8/5/2023
	Trabzon
	Audio-recording and transcript available

	IYIP
	16
	Suna
	Female
	60-69
	MP/Head of Election Office, Party Headquarters
	Semi-Structured
	35 min
	6/27/2022
	Ankara
	Notes available

	IYIP
	17
	Mustafa
	Male
	70-79
	Former MP/Party Management Leadership
	Semi-Structured
	40 min
	6/27/2022
	Ankara
	Audio-recording and transcript available

	IYIP
	18
	Ayse
	Female
	60-69
	MP Candidate/Leadership Position, Women's Branches
	Semi-Structured
	45 min
	6/27/2022
	Ankara
	Notes available

	HDP
	19
	Yakup
	Male
	31-39
	MP Advisor
	Semi-Structured
	100 min
	6/22/2022
	Ankara
	Notes available

	HDP
	20
	Dilek
	Female
	20-29
	MP Advisor
	Semi-Structured
	60 min
	6/24/2022
	Ankara
	Audio-recording and transcript available

	HDP
	21
	Figen
	Female
	31-39
	MP/Leadership Position, Women's Council
	Semi-Structured
	60 min
	8/10/2022
	Ankara
	Audio-recording and transcript available




5. Interview Guide
1. Can you tell me more about your position in the party?
2. Can you describe the candidate selection process within the party?
3. Do you have any responsibilities in the candidate selection process?
4. How does the party perceive the role of women in society? Do you agree or disagree with the party’s stance?
5. Does the party have any policies that promote women’s political participation?
6. Whose decision is the most significant determinant of candidate selection? 
a. Whose decision is the most significant determinant of which mayoral candidate or deputy will be selected in a particular district? 
b. How does the party decide who will run for a mayoral position in a given district? 
c. How does the party decide who will be included in the party lists? 
d. How does the party determine the order of the party lists in general elections?
e. How does the party determine the order of the party lists in local elections? 
f. Are women able to secure winnable positions? 
g. IF YES: In which districts does the party place more women in winnable positions on the party lists? Could you describe the demographic features of these districts?
h. IF NO: Why does the party choose to include them on the lists?
7. Is there a demand for women candidates within the party? 
a. IF YES, could you provide more details about the profile of these women? Are there any specific criteria? 
b. IF NOT MENTIONED: Do selectors consider women candidates’ financial support or their ties to wealthy men as selection criteria? 
c. Do the identities of aspiring women play a role in their inclusion in the party lists? What about conservative women? Women with headscarves? Kurdish women? Secular women? etc.
8. Is there a sufficient supply of women candidates? 
a. IF YES: Could you provide more details about the profile of these women who wish to run for office? 
b. Are there any women from the party leader’s family or inner circle who wish to join the party? 
c. IF YES: Are they placed in winnable positions?
9. The party has been increasingly recruiting women candidates with a headscarf and/or women candidates from minorities; why does the party specifically select these women?
10. In which districts or races does the party prefer to run with a woman candidate with a headscarf, a secular woman, or a woman candidate from minorities?
11. How do voters perceive these candidates?
12. Does the party prefer minority women over minority men? If yes, in which locations?
13. How does the increase in the number of women in the party affect men?
14. Are there any women at the top decision-making levels in the party? 
a. IF YES: Do they play an effective role in the recruitment process?
15. Is there anything else you would like to add?
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