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Figure A1: World Values Survey Wave 7 (2017-2022), OECD countries: “For each of the
following, indicate how important it is in your life: [Work, Leisure Time] [1-4]”
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Figure A2: World Values Survey Wave 7 (2017-2022), OECD countries: “Work is a duty towards
society” [1-4]
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Figure A3: Attitudes Towards Wage Buyouts, by Industry (Study 1)
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Table A1: Attitudes Towards Wage Buyouts

(1) (2) (3) (4)
Treatment: Check from Employer=1 0.193 0.328 0.351 0.031

(0.209) (0.217) (0.247) (0.311)
Republican -0.310

(0.269)
Treatment: Check from Employer=1 ⇥ Republican 0.435

(0.330)
Treatment: Check from Government=1 -0.520⇤⇤⇤ -0.554⇤⇤⇤ -0.660⇤⇤⇤ -0.645⇤⇤

(0.189) (0.186) (0.208) (0.280)
Treatment: Check from Government=1 ⇥ Republican 0.341

(0.318)
Ideology L-R -0.132⇤⇤⇤ -0.138⇤⇤⇤ -0.135⇤⇤⇤ -0.138⇤⇤⇤

(0.026) (0.026) (0.026) (0.026)
Education -0.003 1.051⇤ 0.008 -0.008

(0.145) (0.570) (0.146) (0.148)
Income 0.029⇤ 0.030⇤ 0.075⇤⇤⇤ 0.030⇤

(0.017) (0.017) (0.024) (0.017)
Male -0.116 -0.112 -0.093 -0.107

(0.158) (0.159) (0.158) (0.159)
White -0.003 -0.021 0.003 -0.232

(0.151) (0.147) (0.145) (0.208)
Age 0.009⇤⇤ 0.009⇤⇤ 0.009⇤⇤ 0.009⇤⇤

(0.004) (0.004) (0.004) (0.004)
Rural -0.412 -0.410 -0.385 -0.404

(0.251) (0.250) (0.251) (0.251)
Manufacturing 0.580⇤ 0.569⇤ 0.583⇤ 0.574⇤

(0.317) (0.314) (0.317) (0.321)
No College 1.036

(0.658)
Treatment: Check from Employer=1 ⇥ No College -0.032

(0.295)
Treatment: Check from Government=1 ⇥ No College 0.363

(0.301)
Low Income 0.349⇤

(0.201)
Treatment: Check from Employer=1 ⇥ Low Income -0.073

(0.350)
Treatment: Check from Government=1 ⇥ Low Income 0.546⇤

(0.278)
Treatment: Check from Employer=1 ⇥ White 0.365

(0.278)
Treatment: Check from Government=1 ⇥ White 0.289

(0.324)
Constant 6.992⇤⇤⇤ 3.800⇤⇤ 6.237⇤⇤⇤ 7.114⇤⇤⇤

(0.392) (1.740) (0.473) (0.447)
Observations 2455 2455 2455 2455

Note: * p < 0.10, * p < 0.05, ** p < 0.01. Standard errors clustered by state reported in parentheses.
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Figure A5: Distribution of Responses to Lottery Windfall vs. Government Wage Buyout (Study
3)
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Table A2: Descriptives Statistics of Sample in Study 1

Mean SD Min Max N

Treatment: Check from Employer 0.33 0.47 0 1 2,455
Treatment: Check from Government 0.34 0.47 0 1 2,455
Control Group 0.34 0.47 0 1 2,455
DV: Approval for Compensated Layo↵ 6.79 3.27 0 10 2,455
Ideology L-R 5.17 2.74 0 10 2,455
Education 2.60 0.52 1 3 2,455
Income 10.09 4.43 0 19 2,455
Male 0.50 0.50 0 1 2,455
White 0.78 0.41 0 1 2,455
Age 44.32 15.35 18 92 2,455
Rural 0.12 0.32 0 1 2,455
Manufacturing 0.07 0.25 0 1 2,455
Covid-19 Impact 6.16 2.65 0 10 2,455

Survey in the US fielded in January 2022.

Table A3: Descriptives Statistics of Sample in Study 2

Mean SD Min Max N

DV: Approval for Compensated Layo↵ 7.54 3.03 0 10 2,001
Ideology 0.36 0.33 0 1 1,988
Income 9.16 4.40 2 19 2,001
Education 3.90 1.52 0 7 2,001
Male 0.48 0.50 0 1 2,001
White 0.79 0.41 0 1 2,001
Age 44.59 15.81 18 85 1,994
Full Time Employed 0.36 0.48 0 1 2,001
Consequentialist Score 20.55 7.92 0 40 2,001
Deontological Score 24.60 8.11 0 40 2,001

Survey fielded in the US in September 2022.

Table A4: Descriptives Statistics of Sample in Study 3

Mean SD Min Max N

DV1: Lottery Scheme Approval 6.58 3.11 0 10 3,145
DV2: Wage Buyout Approval 6.34 3.14 0 10 3,145
DV3: Di↵erence in Approval: Lottery - Wage Buyout 0.24 3.24 -10 10 3,145
Treatment Order: Lottery First 0.50 0.50 0 1 3,145
Republican 0.34 0.47 0 1 3,145
Employed 0.54 0.50 0 1 3,145
College Educated 0.61 0.49 0 1 3,145
Income 6.55 3.39 1 12 3,145
White 0.78 0.42 0 1 3,145
Male 0.44 0.50 0 1 3,145
Protestant 0.28 0.45 0 1 3,145
Age (logged) 3.80 0.42 3 5 3,145

Survey fielded in the US in May 2023.
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Survey Questions

• Study 1

- Think of this ladder as showing the status of all people in the United States. At the top of
the ladder are the people who have the highest standing. At the bottom are the people who
have the lowest standing.

Where would you place yourself on this ladder? Please pick a number between 1 (highest
standing) and 10 (lowest standing). (Please click on the slider to activate it and choose the
preferred value.)

[Page break]

- How willing would you be to stop working at your current job for the foreseeable future in
exchange for a monthly check [from your former employer / government ] equivalent to half
of your current salary? [1: Not willing at all — Very willing: 10]

[Page break]

- How willing would you be to stop working at your current job for the foreseeable future in
exchange for a monthly check [from your former employer / government ] equivalent to your
full current salary? [1: Not willing at all — Very willing: 10]

• Study 2

- Imagine a new government program that would continue paying your current salary and
health insurance, but you have to [stop working / work half the hours you work currently] to
claim these benefits.

How likely would you be to enroll in this program?

0 means “Extremely unlikely” and 10 means “Extremely likely.”

[Page break]

- Imagine that you are enrolled in this program: you [ stop working / work half the hours
you work currently ], but you continue to get your full salary. Do you think your quality of
life would improve, stay the same, or worsen?

– My quality of life would improve

– My quality of life would stay the same

– My quality of life would worsen
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• Study 3

[Randomized order between Lottery windfall and Government windfall question.]

[Lottery windfall]:

- Imagine you have won the lottery. The amount of the prize is enough to maintain your
exact current income, adjusted for inflation, for the rest of your life. Would you decide to
stop working your current job?

0 means “Extremely unlikely” and 10 means “Extremely likely.”

[Page break]

[Government windfall]:

- Imagine a government program that would pay you a monthly amount equivalent to your
current income, adjusted for inflation, for the rest of your life. The government program
requires you to stop working your current job. Would you agree to join this program?

0 means “Extremely unlikely” and 10 means “Extremely likely.”
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