Supplementary material: Appendix 2

Item-level comparison of COM between the Netherlands and Norway. Only items where significant differences were found are included.

Inclusive organizations

	COM factor and items

	Netherlands
	Norway
	t-test 2 sided


	
	M
	s.d.
	M
	s.d.
	

	C: We have knowledge about how to accommodate work for people with disabilities
	3.7
	1.1
	4.0
	1.1
	t(342)=1..952, p<0.05

	O: Employing people with disabilities leads to positive reactions from colleagues
	3,5
	.9
	4.1
	1
	t(328)=4.810, p<0.01

	O: Positive reactions customers/clients
	4.0
	1.1
	4.3
	1.1
	t(330)=2.253, p<0.05

	M: We want to contribute to an inclusive labour market
	4.0
	.9
	4.6
	.7
	t(339)=7.086, p<0.01

	M: We consider employing people with disabilities as our responsibility
	3.9
	1.0
	3.6
	1.2
	t(219.500)=-1.716, p<0.05

	M: We believe that people with disabilities will perform work tasks in an adequate manner
	4.1
	.9
	4.4
	.8
	t(336)=2.907, p<0.05

	M: We are NOT worried about the costs of employing people with disabilities
	3.7
	1.1
	3.2
	1.5
	t(335)=-2.944, p<0.05

	M: Employing people with disabilities adds value to our company
	3.7
	1.1
	4.1
	1.1
	t(334)=3.277, p<0.01



Non-inclusive organizations

	COM factor and items

	Netherlands
	Norway
	t-test 2 sided


	
	M
	s.d.
	M
	s.d.
	

	C: We have knowledge about how people with disabilities can contribute to the organization
	3.2
	1.1
	3.0
	1.1
	t(629)=-1.718, p>0.05

	O: We have suitable job openings for people with disabilities
	1.5
	.9
	1.7
	1.0
	t(640)=1.917, p<0.05

	O: We have suitable tasks for people with disabilities
	2.0
	1.1
	2.3
	1.3
	t(245.925)=3.519, p<0.01

	O: We have accessible buildings for people with disabilities
	2.9
	1.5
	2.5
	1.5
	t(646)=-2.691, p<0.05

	O: Employing people with disabilities leads to positive reactions from colleagues
	3.0
	.9
	3.6
	1.2
	t(203.283)=5.588, p>001 

	O: Positive reactions customers/clients
	3.5
	1.0
	4.1
	1.1
	t(538)=5.290, p<0.01

	M: We want to contribute to an inclusive labour market
	3.5
	1.0
	4.1
	1.0
	t(635)=6.746, P<0.01

	M: We consider employing people with disabilities as our responsibility
	3.0
	1.1
	2.7
	1.2
	t(620)=-2.785. p<0.05

	M: We are NOT worried about the costs of employing people with disabilities
	3.2
	1.2
	2.9
	1.3
	t(239.680)=-2,676, p<0.05

	M: Employing people with disabilities gives us a competitive advantage
	2.0
	1.0
	2.3
	1.0
	t(589)=2.891, p<0.05

	M: Employing people with disabilities adds value to our company
	2.9
	1.1
	3.6
	1.2
	t(586)=6.573, p<0.01






Inclusion-experienced organizations

	COM factor and items

	Netherlands
	Norway
	t-test 2 sided

	
	M
	s.d.
	M
	s.d.
	

	C: We have knowledge about how people with disabilities can contribute to the organization
	4.2
	.9
	3.7
	1.0
	t(115)=-2.168, p<0.05

	O: Employing people with disabilities leads to positive reactions from colleagues
	3.3
	.8
	4.2
	1.1
	t(109)=3.275, p=0.001

	O: Positive reactions customers/clients
	3.7
	.9
	4.2
	1.1
	t(109)=2.325, p<0.05

	M: We want to contribute to an inclusive labour market
	4.0
	.8
	4.4
	.8
	t(115)=2.574, p<0.05

	M: Employing people with disabilities adds value to our company
	3.1
	1.0
	3.9
	1.1
	t(111)=3.012, p<0.01



Inclusion-willing organizations

	COM factor and items

	Netherlands
	Norway
	t-test 2 sided

	
	M
	s.d.
	M
	s.d.
	

	O: Employing people with disabilities leads to positive reactions from colleagues
	3.8
	.9
	4.4
	.9
	t(64)=2.895, p<0.05

	M: We want to contribute to an inclusive labour market
	4.4
	.7
	4.8
	.4
	t(65)=2.861, p<0.05

	M: We believe that people with disabilities will perform work tasks in an adequate manner
	4.2
	.6
	4.5
	.7
	t(64)=1.772, p<0.05

	M: Employing people with disabilities gives us a competitive advantage
	2.3
	.8
	3.1
	1.1
	t(61)=3.0-07, p<0.05

	M: Employing people with disabilities adds value to our company
	3.4
	1.0
	4
	.9
	t(65)=2.769, p<0.05





