Table A.1. Average seniority and its seasonal variation by branches in 1965 (%)
	
	Years of seniority

	Branches
	Average
	Seasonal variation in average seniority

	Mining 
	23.0
	48.1

	Food industry
	9.9
	233.3

	Textile and footwear
	14.0
	51.1a

	Wood and paper industry
	13.9
	34.2

	Chemical industry
	9.2
	81.0

	Non-metallic minerals
	72.0
	200.2

	Metallurgy
	10.4
	46.3

	Construction
	3.0
	51.7

	Electricity, gas, water and steam
	36.2
	103.2

	Retail and wholesale
	37.6
	103.1

	Transport
	46.3
	156.2


Source: Ministerio de Trabajo (1965). 
Note: Only includes hires made through the public employment service. ‘Seasonal variation in average seniority’ corresponds to the percentage difference in years of seniority between employees according to the month in which they were hired: The percentage difference between the month in which hires have higher seniority and the month in which hires have lower seniority.
aIn textiles and footwear, most of the seasonal variation in employment was related to home work.
Table A.2. Proportion of agricultural employment by gender and cohort in 1970 
	
	Men
	Women

	Cohort
	% Active population in Agriculture
	% Active population in Agriculture

	0–15
	35.20
	12.74

	15–19
	26.67
	7.60

	20–24
	21.90
	5.73

	25–29
	18.56
	8.52

	30–34
	20.52
	14.21

	35–39
	24.27
	17.56

	40–44
	27.61
	18.10

	45–49
	29.75
	19.47

	50–54
	31.64
	20.98

	55–59
	34.93
	22.78

	60–64
	43.70
	27.63

	65–69
	53.62
	32.19

	70–74
	64.16
	38.55

	+75
	65.47
	42.31

	Total
	27.64
	13.38

	15–34
	21.74
	7.82


Source: 1970 Spanish Population Census.
Table A.3. Evolution of wage earners and total working population in Spain by branch between average employment in 1974 and average employment in 1976
	
	Wage earners
	Total working population

	
	1974–75
	1974–76
	1974–75
	1974–76

	Agriculture
	-7.37
	-14.99
	-7.17
	-12.11

	Food, beverages and tobacco products
	-1.42
	-2.94
	-1.98
	-3.74

	Textile, leather and footwear
	-0.60
	-2.38
	-1.25
	-3.58

	Paper, Printing Wood and products of wood and cork
	0.44
	-0.29
	0.00
	-1.31

	Manufacture refined petroleum products; chemicals; pharmaceuticals		
	2.10
	0.64
	2.03
	-0.29

	Metallurgy, metallurgy, metal, computer and electronic products		
	-0.09
	-0.64
	-0.29
	-1.00

	Manufacture of transport equipment		
	1.19
	4.56
	0.87
	3.76

	Manufact. of rubber, plastic, furniture; other man. industries
	0.90
	-0.11
	0.21
	-0.83

	Other industry		
	0.35
	-1.17
	-4.00
	-1.67

	Construction
	-1.89
	-4.22
	-2.53
	-3.83

	Retail, and hotel and restaurants
	-0.59
	0.20
	-0.69
	-0.69

	Transports and communications
	-3.38
	-3.71
	-3.26
	-4.19

	Financial intermediation
	5.26
	9.13
	4.97
	7.62

	Public administration and defense; Social Security, education, health…
	5.00
	11.19
	3.10
	7.39

	Other services
	-2.20
	-2.50
	-2.50
	-3.98


Source: Bank of Spain. BD.MORES. 

Table A.4. Number of strikers, participants and working days lost in Spain, 1963-2010. 
	
	Strikes
	Participants (thousands)
	Working days lost (thousands)

	1963
	169
	38.6
	124.6

	1964
	209
	119.3
	141.2

	1965
	183
	58.6
	189.5

	1966
	132
	37
	184.8

	1967
	372
	198.7
	236

	1968
	309
	130.7
	240.7

	1969
	491
	205.3
	559.6

	1970
	1547
	440.1
	1,009.4

	1971
	549
	196.7
	859.7

	1972
	710
	246.4
	586.6

	1973
	731
	303.1
	1,081.2

	1974
	2,209
	557.3
	1,748.7

	1975
	2,807
	504.2
	1,815.2

	1976
	3,662
	2,556.7
	12,593.1

	1977
	1,194
	2,955.6
	16,641.7

	1978
	1,128
	3,863.8
	11,550.9

	1979
	2,680
	5,713.2
	18,916.9


Source: Luque (2013: 265). 
[bookmark: _Hlk126927094]Table A.5. Characteristics of permanent contracts in European countries in 1973
	[bookmark: _Hlk126949010]Spain (1944 and 1956–58): Law of Job Contract of 1944 and Decree of 26 October 1956.
	Conditions of dismissal: Legally free alleging disciplinary causes by paying compensation for the dismissal.  This form of dismissal predominated to the detriment of those alleging economic causes which required administrative authorization and favorable reports from labor inspectors and the sole legal trade union, Organización Sindical.
Cost: In case of disciplinary causes, no readmission even if the dismissal is declared null. In exchange for no readmission expensive compensation for the dismissal of the employee by the firm.  In case of being declared null maximum of one year’s salary in firms with less than 50 workers with a permanent contract (the large majority in Spain) or a maximum of  four years’ salary when the firm employs more than 50.

	France (1969 and 1973): National Agreement on Occupational Safety and Act of 13 July 1973.
	Conditions of dismissal: Reasons for dismissal had to be “genuine and serious” if not the workers had not to be reinstated or compensated for the damages. In cases where the continuity of the workers in the firms caused economic prejudice to the employer, labor courts investigated and decided on the arbitrariness of dismissal.
Cost: To be fixed by labor courts considering tenure, job characteristics, social security, age of the employee and all circumstances that determined the damage caused to the worker.

	West Germany (1951): 1951 Dismissal Protection Act.
	Conditions of dismissal: Dismissal in firms with more than five workers requires social justification. Only dismissals due to exceptional reasons: urgent business requirements, employee conduct. In case of conditions such as urgent business requirements, the employer had first to consider managerial reorganization to avoid job losses before dismissing their employees. 
Cost: One year’s salary/18 months’ salary for tenured workers. 

	Italy (1966 and 1970): Law of 15 July 1966 and The Workers Statute of 1970. 
	Conditions of dismissal: Firms of more than 15 workers: Dismissal is forbidden without a just cause. If a dismissal is found unjustified by labor courts the employer has to re-employ the worker. In this case, there is no option of paying compensation. The worker can choose to receive the equivalent of 15 months’ salary instead of being readmitted. Firms of less than 15 workers: Dismissal is only possible for employee misconduct or business reasons justified by the employer.
Cost: One year’s salary. 



Table A.6. Regulation of fixed-term contracts in selected industrial branches and the construction sector in Spain (1965–1972)
	Branch
	Daily work
	Temporary
	Seasonal

	Chemistry industry (1968)
	Allowed up to 90 consecutive days.
	Workers holding the occupational category of technicians for up to one year. 
	Six months. Workers’ right of readmission the next season. 

	Mines (1967)
	Allowed for a duration agreed between employer and employee for specific tasks. 
	Up to one year. 
	Free for covering seasonal needs of labor. 

	Refrigeration industry (1968)
	Not allowed.
	Up to one year.
	Six months. After three consecutive years, the worker becomes a seasonal permanent employee. 

	Wood industry (1969)
	Allowed for a duration agreed between employer and employee. 
	The duration of the contract is free to be agreed upon between employer and employee. 15 days interval between contracts to be repeated. On the contrary, the worker becomes a permanent worker. 
	Not regulated. 

	Ferrous Metallurgy (1970)
	Not allowed. 
	Up to 9 months. Work or service contracts are allowed for non-regular tasks. 
	Not regulated. 

	Pulp and paper industry (1970)
	Not allowed. 
	Free for covering temporary needs of labor.
	Not regulated. 

	Leather industry (1969)
	Not allowed.
	Up to six months. Home work is regulated (the main source of flexibility). Personnel devoted to cleaning tasks can be dismissed at any time in exchange for an equivalent compensation of 10 days of work (Reglamentación Nacional del Trabajo de la Industria del Calzado de 27 de abril de 1946). 
	Not regulated.

	Fish-canning industry (1970)
	Allowed for a duration agreed between employer and employee.
	Free for covering temporary labor needs as long as all permanent seasonal personnel had previously been hired. 
	Free for covering temporary labor needs as long as all permanent seasonal personnel had been hired.

	Textile industry (1965)
	Allowed for a duration agreed between employer and employee.
	Up to seven months or eight alternative months. Contracts can be repeated. Allowed for covering temporary needs of labor. Home work is regulated (the main source of flexibility).
	Up to seven months or eight alternative months. Contracts can be repeated. 

	Alcohol industry (1971)
	Not allowed.
	Up to one year. More than one year implies converting into a permanent worker. Beer industry: until the end of temporary labor needs. 
	Up to one year. More than one year implies converting into a permanent worker.

	Non-alcoholic drink industry (1972)
	Not allowed. 
	Free for covering temporary labor needs.
	Up to eight consecutive months. Contracts can be repeated.

	Construction sector (1966)
	Allowed for a duration agreed between employer and employee. 
	Up to six months to cover the labor needs in a single construction site. Up to three years to cover the labor needs in different construction sites. 
	Not regulated. 


Source: Labor sectoral regulations established by the Spanish dictatorship through 1965-1972 Reglamentaciones de Trabajo and Ordenanzas Laborales. 
Table A.7. Regulation of fixed-term contracts in selected service branches in Spain (1964–1974) 
	Branch
	Daily work
	Temporary
	Seasonal

	Insurance (1970)
	Not allowed. 
	For temporary labor needs. Maximum of up to one year. Requires authorization in case of entry-level employees. 
	Not regulated. 

	Retail (1948 and 1971)
	Allowed up to 20 days annually for covering temporary needs of labor. 
	Only allowed for delivery workers, warehouse workers and administrative assistance. Until finishing the temporary task. Not available for clerks (family work is the main source of flexibility).
	Allowed up to 20 days annually for covering temporary needs of labor.

	Hospitality and restaurants (1944-1970-1974)
	Free for covering temporary needs of labor.
	Free for covering temporary labor needs. Option of hiring workers for up to three months for covering specific tasks in non-seasonal firms. 
	Free for covering the seasonal needs of the firm. 

	Private teaching (1961 and 1970)
	Not allowed. 
	Maximum of up to four months for trial periods.  Free to cover periods of leave of absence. 
	Not regulated. 

	Healthcare industry (1964)
	Not allowed.
	Maximum of up to three months for trial periods.  Free to cover periods of leave of absence.
	Not regulated. 

	Trucking (1971)
	Not allowed. 
	Up to six months for temporary needs of labor. Renewals allowed. 
	Not regulated. 

	Administrative Staff (1972)
	Not allowed.
	Up to six months
	Not regulated. 

	RENFE (public company) (1971)
	Not allowed.
	Only allowed to hire laborers and technicians dedicated to maintenance and other tasks. 
Up to one year of continuous work or two years of discontinuous work. Railway workers must be permanent. 
	Only allowed to hire laborers and technicians dedicated to maintenance tasks and other tasks. Up to two years. Railway workers must be permanent.


Source: Labor sectoral regulations established by the Spanish dictatorship through 1965-1972 Reglamentaciones de Trabajo and Ordenanzas Laborales.
Table A.8. Estimations implemented in the manuscript
	Fixed-term contracts in the service sector in Spain in 1970
	The percentage difference between the number of workers reporting working in the service sector in the Population Census in 1970 that took place in December 1970 and the 1970 average reported by (Fundación BBV, 1999). The difference between both data is understood as temporary, mostly seasonal, workers. 

	Temporary employment, France 1973
	Percentage between interim employment (temporary employment through an employment agency) and contracts à durée déterminée et saisonniers (temporary contracts signed directly with a private or public institution) in 1982 from the enquêtes emploi INSEE. Using data on interim it is assumed that in 1975 the percentage difference between the two types of contracts was the same.
	Year
	Fixed-term
	Agency T.

	1982
	4.1
	0.4

	1983
	3.9
	0.4

	1984
	3.7
	0.4

	1985
	4.4
	0.4

	1986
	5.3
	0.4


 Source: 1982–1986 Enquêtes emploi INSEE.

	Temporary employment, West Germany 1973
	Percentage between agency temporary employment and fixed-term contracts in 1984 from Bundesanstalt fur Arbeit, various volumes. This year constitutes the last year before the 1985 Employment and the first available for fixed-term contracts. Using data on temporary agency work from the same source, it is assumed that in 1973 the percentage difference between the two types of contracts was the same. 
	Year
	Fixed-term
	Agency T.

	1984
	5
	0.1

	1985
	7
	0.2

	1986
	8
	0.3

	1987
	7
	0.3


Source: Statistisches Bundesamt, Fachserie 1, Reihe 4.1.1, various volumes; Bundesanstalt fur Arbeit, various volumes.



Table A.9. Percentage distribution of employment by branch, 1970. West Germany, France and Spain (agricultural employment excluded) 
	
	Germany
	France
	Spain

	Construction
	8.7
	10.9
	12.5

	Hospitality and restaurants
	3.1
	3.0
	6.4

	Food industry
	4.1
	3.4
	5.1

	Domestic work
	0.5
	3.1
	4.2


Source: Spain: 1970 Spanish Population Census and Fundación BBV (1999). Germany: Statistiches Bunesamt Volkszahlug. France: INSEE. Annuaire statistique de la France. 

