Supplementary Materials

Table S1: Summary of results
	Dimensions
	Status quo before the pandemic
	Covid-19 policies
	Assumptions towards “standard productive households” 2020

	
	
	Domain
	Details
	

	(a) Participating in the labour market
	Workers are dependent permanently employed
	Short-time work
	Extension of the target population to temporary and agency workers
	Workers may be dependent and permanently employed, or temporary and agency workers

	
	
	Social security benefits
	Extension of basic income support (Arbeitslosengeld II, SGB II) to self-employed
	Workers may be dependent and permanently employed, self-employed 

	
	
	Social security benefits
	Extension of unemployment benefit (Arbeitslosengeld I, SGB III) to self-employed and freelancers 
	

	
	
	Social security benefits
	Extension of the target population for sick leave to self-employed
	

	
	Workers are employed in companies that are normally able to distribute economic risks 
	Short-time work
	Easier access to short-time work (10% of company's workforce affected, before: 30%)
	Workers are employed in companies in which risks are less well buffered

	
	Workers have to actively seek for employment if they lose their job
	Social security benefits
	Reduction of obligation to job search/activation principles
	Actively seeking employment 

	
	Workers will usually return to dependent permanent employment after 12 months
	Social security benefits
	Extension of 3 months of unemployment benefit (Arbeitslosengeld II, SGB II)
	Workers will usually return to dependent permanent employment after 15 months

	(b) Ability to cope with household's economic needs 
	Workers are able to cope on 60% of their previous income in a situation of temporary income loss
	Short-time work
	Increase in generosity of benefit after the fourth month
	Workers are unable to cope with the income loss on 60% of their income for longer than four months

	
	Workers can cope with short-time work benefit
	Short-time work
	Possibility to accumulate additional earnings next to short-time work
	Workers expected to (be able to) top up income

	
	Households can cope with sudden temporary income loss 
	Social security benefits
	Access to basic income support (Arbeitslosengeld II, SGB II) without checks on assets
	Even households with assets are unable to cope with sudden income loss 

	
	
	Social security benefits
	Access to basic income support (Arbeitslosengeld II, SGB II) not means-tested, later assessment
	

	
	
	Social security benefits
	Access to social assistance benefits (Sozialhilfe, SGB XII) without checks on assets
	Even households with assets are unable to cope with income loss during the crisis

	
	
	Social security benefits
	Access to social assistance benefits (Sozialhilfe, SGB XII) granted to solo self-employed for 6 months
	Solo self-employed should not use their assets for subsistence during the crisis

	
	
	Social security benefits
	Access to social assistance benefits (Sozialhilfe, SGB XII) not means-tested, later assessment
	Households without workers are unable to cope with sudden income loss

	
	
	Transfers for families
	Compensation of income losses (Lohnfortzahlung für Eltern) for parents affected by lockdown of schools
	Parents who have to take unpaid parental leave cannot cope with the temporary income loss

	
	Households are able to cover expenditure for basic needs such as shelter and heating even in case of an increase in costs
	Social security benefits
	Generosity of social assistance benefits (Sozialhilfe, SGB XII) balanced with respect to actual expenditures for shelter and heating
	Workers might not be able to cover expenditure for basic needs such as shelter and heating 

	
	
	Social security benefits
	Generosity of basic income support (Arbeitslosengeld II, SGB II) balanced with respect to actual expenditures for shelter and heating
	Workers are unable to cover expenditure for basic needs such as shelter and heating 

	
	Households with children on low incomes in the past 6 months will find it difficult to maintain their living
	Transfers for families
	Easier access to emergency child supplement for low income households (Notfall Kinderzuschlag)
	Households with children on low incomes in the past month will find it difficult to maintain their living

	
	Children are a cost factor in the household which is partially compensated  
	Transfers for families
	Child bonus (Kinderbonus)
	The cost of children on households weighs heavier in the crisis 

	
	Parents taking parental leave have stable employment and income 
	Parental leave
	Generosity of parental leave allowance (Elterngeld) not affected by Covid-related income compensations
	Parents taking parental leave will have experienced employment interruptions or income loss due to the crisis

	
	Workers without permanent dependent employment can top up their income with a Minijob for a maximum of 3 months per year
	Job contract regulation
	Maximum number of days per year in Minijob extended from 70 days (3 months) to 115 (7 months)
	Workers without permanent dependent employment will rely on the salary from this job during the crisis

	
	Pensioners on low pension incomes can top up their incomes with maximum of 6,300 Euros per year.
	Job contract regulation
	Higher wages from employment allowed for pensioners (from 6,300 to 44,500 Euros)
	Pensioners on low pension incomes will rely on topping up their incomes, they are allowed a maximum of 44,500 Euros per year

	(c) Ability to manage childcare 
	Working parents will usually leave their dependent permanent employment for not more than 12 months to care for young children (14 for two parents and for single parents), and are otherwise able to cover their income loss
	Parental leave
	Flexibility to manage paid parental leave (Elterngeld)
	Working parents may not be able to take their parental leave as planned in the crisis, and may postpone without losses

	
	Working parents may extend their paid parental leave period by working part-time at the same time (different arrangements allowed, but no more than 23 hours/week)
	Parental leave
	Access to extra months of paid parental leave (ElterngeldPlus) granted no matter the number of hours worked (more or less than the planned part-time arrangement)
	Working parents are entitled to the extra months of paid parental leave even if the agreed parallel part-time arrangements is altered

	
	Working parents are expected to spend no longer than 30 days per year due to sick children (60 days for single parents) away from their permanent job, and with more than one child not more than 65 days per parent (130 for single parents)
	Parental leave
	Extension of child sick leave (Kinderkrankengeld)
	Working parents are expected to spend no longer away from their permanent job than 40 days per year due to sick children (80 days for single parents)

	
	School-aged children of working parents will be supervised during school times, and parents will be able to supervise their children in the afternoons
	School services
	Access to school during confinement phases
	Working parents with school-aged children will be able to supervise their children when schools are closed; Parents who work in essential occupations and have school-aged children will be able to supervise their children in the afternoons




