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[bookmark: _Toc167017143]Appendix 1: Details on the ISEA Member and Leader Surveys and 2023 NEA Survey

[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Member survey: In May 2018, all ISEA members with valid email addresses (N=26,134) received an invitation to participate in a confidential online survey, distributed by ISEA’s communications team. In addition to the initial email invitation, ISEA sent three additional follow-up reminder emails and one text message reminder to union members with cell phone numbers on file with the union. On the advice of the ISEA, I used the promise of lotteried Amazon.com gift certificates to incentivize ISEA members to take the survey. In all, 1,904 ISEA union members responded to the survey, for a response rate of 7.3%. I left the survey open for responses for a month. Because we made clear that individual responses were voluntary and confidential—importantly from the ISEA itself—I did not consider the survey to raise any ethical issues.

In the figure below, I show balance of survey respondents compared to Bureau of Labor Statistics Current Population Survey (CPS) Monthly Outgoing Rotation Group (MORG) data on Iowa public school union members pooled from 2011 to 2017 and ISEA internal administrative records. As the figure indicates, survey respondents match the demographic profile of ISEA administrative record and CPS survey data very closely. Importantly, PAC participation rates were nearly equivalent for survey respondents and non-respondents. 

[image: ]

Leader survey: In January 2019, all current ISEA local presidents with valid home emails (N=436) received an invitation from the researchers to participate in a confidential online survey. I sent out two follow-up reminder emails over the next three weeks to presidents who had not yet taken the survey. In all, 154 presidents completed some or all of the survey, for a response rate of 35% encompassing 147 locals. Unlike with the member survey, I did not use financial incentives to encourage greater participation on the advice of the ISEA leadership. I left the survey open for responses over a month. Again, because we made clear that individual responses were voluntary and confidential—including from the ISEA itself—I did not consider the survey to raise any ethical issues.

In the figure below, I compare local union presidents from responding and non-responding locals on three important measures: local membership rates (from 2018), participation in the ISEA PAC (from 2018), and share of bargaining unit members voting for recertification in the last recertification election (either 2017 or 2018). Compared to presidents from non-responding locals, responding locals tended to have higher membership rates, greater participation in the ISEA PAC, and higher recertification vote shares. The difference in ISEA PAC participation was the largest at around 11 percentage points, indicating that responding locals tended to be more politically engaged than non-responding locals. 
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In the second figure below, I compare the geographic distribution of responses to the survey among locals that were matched to specific geographic areas within counties and excluding area education associations and community colleges (which do not correspond to individual geographic locations within counties). Responding locals were generally spread out across the four U.S. House districts in the state quite similarly as non-responding locals.


[image: ]
One concern is that the presidents’ survey was fielded several months after the member survey, and that presidents might inflate their reporting of local union culture measures depending on survey participation in the member survey. In particular, presidents might respond to their survey strategically, inflating reports of local union culture in response to lower (or higher) survey response rates. Participation rates in the member survey were not available to local presidents, helping to assuage the concern that presidents may have responded strategically to participation rates and inflated reporting of activities that correspond to local union culture. Nevertheless, I can empirically check this concern by exploring the correlation between presidents’ reports of local union culture and member response rates on the first survey. There are no statistically significant correlations between member survey response rates and presidents’ reporting of new member orientations (p=0.33) and regular newsletters (p =0.19); I did find that local presidents reported lower levels of political activity in locals with lower levels of survey responses among members (p =0.04) but the substantive size of the correlation was not large (correlation coefficient: -0.18).

2023 NEA Survey: In February 2023, the National Education Association (NEA) fielded a survey of educators and educational support staff who were and were not members of the ISEA, on behalf of the ISEA. The NEA used statewide lists of educators and educational support staff eligible to be ISEA members to contact the 45,961 staff for whom email information was available, including a random sample of 1,199 staff who participated in a soft launch of the survey. Staff received three reminders. No incentives were offered for participation in the survey, which was identified as coming from the NEA on behalf of the ISEA. Balance for the 2023 NEA survey was very close to the targets provided by the ISEA though the NEA developed survey weights to match ISEA targets on gender, age, and partisanship. The targets, weighted distributions, and unweighted distributions appear below.

	
	Target
	Unweighted
	Weighted

	Gender
	
	
	

	Male
	26.2
	23.36
	26.2

	Female
	73.8
	75.87
	73.8

	Other
	0
	0.76
	0

	Age
	
	
	

	18-24
	0.96
	0.66
	0.96

	25-34
	15.03
	13.01
	15.03

	35-44
	25.00
	26.55
	25.00

	45-54
	32.08
	33.71
	32.08

	55-64
	21.93
	22.78
	21.93

	65+
	5.00
	3.29
	5.00

	Partisanship
	
	
	

	Democrat
	36.04
	38.91
	36.04

	Independent
	33.89
	32.54
	33.89

	Republican
	23.14
	21.08
	23.14

	Other
	6.93
	7.48
	6.93
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Which locals were most likely to hold regular orientations for new members? There were a variety of leader, local, and contextual variables that were strongly associated with local unions holding orientations. On the leader level, locals with leaders who had previous leadership experience, had reported a greater variety of leadership experiences, and who were more engaged in politics were more likely to oversee locals with new member orientations. But new member orientations were not more likely in locals with more competitive leadership elections or with more politically liberal leaders. On the local union level, larger locals and locals with higher membership rates tended to be more likely to have new member orientations. Importantly, orientations were not more likely in locals with more conservative members. 51% of conservative members were in a local that reported holding regular orientations, compared to 53% of liberal members. 

Regular newsletters were much less common across locals, with only 17% of local leaders reporting that they had regular communication with their members in this way. Unlike with new member orientations, there were not large differences in the kinds of locals that arranged newsletters and those that did not. There was, however, a strong relationship between newsletters and new member orientations: those locals that organized new member orientations were also substantially more likely to run regular newsletters. Of locals that had regular newsletters, nearly 60% were also conducting regular new member orientations. Regular newsletters were not more common in locals with more liberal members, and if anything, were slightly more common for conservatives: 27% of conservatives reported were in a local that reported regular newsletters, compared to 19% of liberals.

Interviews with local union leaders and statewide union staff suggest that local union leaders who had attended leadership trainings or statewide or national ISEA or NEA events tended to be more likely to adopt these practices associated with stronger union culture. Future research should examine how local leaders themselves learn about and consider these different strategies to adopt.  

[bookmark: _Toc167017145]Appendix 3: Summary Statistics for 2018-19 Matched Leader-Member-Local Analysis

The following table provides summary statistics for the 2018-19 matched leader-member-local analysis using PAC contributions and perceptions of ISEA’s representation of members in politics as outcomes (Table 1 and Figure 1).

	Variable
	Source
	Max N
	Mean
	SD
	Min
	Max

	’18 ISEA PAC Contribution
	ISEA Records
	1,886
	0.78
	0.41
	0
	1

	Liberal
	Member Survey
	1,682
	0.57
	0.50
	0
	1

	Moderate
	Member Survey
	1,682
	0.18
	0.38
	0
	1

	Conservative
	Member Survey
	1,682
	0.25
	0.43
	0
	1

	Female
	Member Survey
	1,714
	0.80
	0.40
	0
	1

	White
	Member Survey
	1,682
	0.96
	0.20
	0
	1

	Age (Quartiles)
	Member Survey
	1,650
	2.44
	1.10
	1
	4

	Membership (Quartiles)
	Member Survey
	1,633
	2.44
	1.13
	1
	4

	Job Satisfaction
	Member Survey
	1,661
	3.88
	0.92
	1
	5

	Occupation - Teacher
	Member Survey
	1,622
	0.74
	0.44
	0
	1

	Occupation - ESP
	Member Survey
	1,622
	0.18
	0.39
	0
	1

	Occupation - Postsecondary
	Member Survey
	1,622
	0.02
	0.16
	0
	1

	President Participation
	President Survey
	891
	4.05
	1.99
	0
	6

	New Member Orientation
	President Survey
	891
	0.51
	0.50
	0
	1

	Regular Newsletter
	President Survey
	889
	0.21
	0.41
	0
	1

	Local Recruits - Prof. Dev.
	President Survey
	919
	0.57
	0.49
	0
	1

	Local Recruits - Prof. Com. 
	President Survey
	919
	0.67
	0.47
	0
	1

	Local Recruits - Legal 
	President Survey
	919
	0.68
	0.45
	0
	1

	Local Recruits - Voice
	President Survey
	919
	0.76
	0.42
	0
	1

	Local Recruits - Politics
	President Survey
	919
	0.19
	0.37
	0
	1

	Local Recruits - Finances 
	President Survey
	919
	0.58
	0.49
	0
	1

	Local Recruits - Solidarity
	President Survey
	919
	0.45
	0.49
	0
	1

	Relationship with Admin.
	President Survey
	874
	4.11
	0.75
	0
	5

	Local Leader Ideology
	President Survey
	854
	2.69
	1.41
	1
	7

	Average Member Ideology
	Member Survey
	1,685
	3.31
	0.65
	1.5
	6.5

	Bargaining Unit Size
	ISEA Records
	1,743
	564
	868
	8
	3559

	Local Membership (%)
	ISEA Records
	1,743
	59.81
	16.26
	6.4
	97.3

	2018 County Dem Share (%)
	U.S. Election Atlas
	860
	51.90
	9.27
	26
	72

	Perception of ISEA Representation in Politics – Education Spending
	Member Survey
	1,622
	4.11
	0.94
	1
	5

	Perception of ISEA Representation in Politics – Other Policies
	Member Survey
	1,602
	3.55
	1.03
	1
	5
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The following table provides weighted summary statistics for the 2023 NEA survey analysis reported in Figure 2.

	Variable
	Max N
	Mean
	SD
	Min
	Max

	Willingness to Take Anti-Voucher Action (1-4)
	1,300
	2.94
	0.64
	1
	4

	How Well Does ISEA Represent in Legislature (1-4)
	1,303
	2.83
	1.00
	1
	4

	General ISEA Performance (1-4)
	1,329
	2.93
	0.81
	1
	4

	How Much Should ISEA Prioritize Politics (1-4)
	1,426
	2.98
	0.92
	1
	4

	Importance of Politics to Your Membership (1-4)
	1,389
	3.02
	1.00
	1
	4

	Talked with Union about Your Preferences?
	1,426
	0.74
	0.44
	0
	1

	Age
	
	
	
	
	

	18-24
	1,426
	0.02
	0.13
	0
	1

	25-34
	1,426
	0.15
	0.36
	0
	1

	35-44
	1,426
	0.25
	0.43
	0
	1

	45-54
	1,426
	0.32
	0.47
	0
	1

	55-64
	1,426
	0.22
	0.41
	0
	1

	65+
	1,426
	0.04
	0.20
	0
	1

	Gender
	
	
	
	
	

	Male
	1,426
	0.22
	0.41
	0
	1

	Female
	1,426
	0.78
	0.41
	0
	1

	Other
	1,426
	0.00
	0.00
	0
	0

	Occupation
	
	
	
	
	

	K-12 teacher
	1,426
	0.82
	0.38
	0
	1

	Other certified professional
	1,426
	0.08
	0.28
	0
	1

	College or university professor, lecturer, faculty, or adjunct
	1,426
	0.02
	0.13
	0
	1

	K-12 support staff
	1,426
	0.04
	0.19
	0
	1

	Higher education support
	1,426
	0.00
	0.04
	0
	1

	Other
	1,426
	0.04
	0.20
	0
	1

	Tenure
	
	
	
	
	

	0-5
	1,426
	0.08
	0.27
	0
	1

	6-10
	1,426
	0.16
	0.37
	0
	1

	11-20
	1,426
	0.29
	0.46
	0
	1

	20+
	1,426
	0.47
	0.50
	0
	1

	Political ideology
	
	
	
	
	

	Liberal
	1,322
	0.43
	0.49
	0
	1

	Moderate
	1,322
	0.37
	0.48
	0
	1

	Conservative
	1,322
	0.21
	0.40
	0
	1
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Below, I include a copy of PAC check-off form given to ISEA members for each payroll they receive each month:
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I originally selected 23 locals to contact for interviews, matched to be similar on several important characteristics including membership, size, and the relationship reported by local leaders to their school district but with half having low levels of union participatory practices and half having high levels. The statewide association then contacted a random subset of seven pairs of these locals to encourage their leaders to participate in the interviews, with half coming from the low participatory culture group and half from the high participatory culture group. Of those seven pairs, local presidents from four pairs completed phone interviews, which ranged from 30 minutes to 75 minutes, and typically an hour. Because I promised confidentiality to the local presidents as a condition of IRB approval, I do not provide other individually identifiable characteristics. The replication material for this paper includes excerpts from these interviews discussed in the main text.
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SUMMERTIME SETTLEMENTS!

[BETTENDORF EDUCATION ASSOCIATION

Highlights include:

$700 on base salary

Rolling over five total sick leave days annually (up from four)

Add ‘son-in-law’ and ‘daughter-in-law’ to non-critical leave

Changed “child" to “child/minor living in the home” for non-critical and bereavement leave

Prep time will not count unless it is for more than 15 minutes

Proof of medical illness (i.e., doctor's note) not required for AESOP

Five-year contract (2020-2025) with base salary and other items mutually agreed upon as reopeners
annually

Congratulations to Scott Berg, Mary Heeringa and Loralee Cole who served on the BEA's Negotiations Team!

[DAVENPORT EDUCATION ASSOCIATION

Highlights include:

Maintenance of all Permissive Contract Language
$100 on base salary; Reopeners on salary and two additional items annually
Joint Committees on (1) Labor-Management, (2) Evaluation and Peer Review, (3) Faculty Transfers and
Reductions, (4) Insurance Benefits including Early Retirement; (5) Teacher Leadership and Compensation
Oversight and (6) Absenteeism. The DEA will appoint teachers to each of these committees

«  Threeyear contract from 2020-2023

Special thanks to Cari Johnson (Chair), Dan Flaherty, Michael Reinholdt, Becky Vincent and Rich Adams from the
DEA on serving on the DEA’s Negotiations Team! Happy retirement, Rich!

WE ARE PLANNING CUBS GAMES IN THE SPRING 2021!

COVID 19 pretty much wrecked our plans for our annual trips to the Chicago Cubs (and Chicago Bears) games but
we are already planning two Cubs’ games for 2021! Mark your calendar for Sunday, April 25, 2021 when the
Chicago Cubs take on the Milwaukee Brewers at beautiful Wrigley Field! Additionally, mark your calendar for
Saturday, August 28, 2021 when the Chicago Cubs take on their cross-town rivals the Chicago White Sox at
Guaranteed Rate Field (formerly known as Comiskey Park).

The Great River UniServ purchases 50 tickets and a coach bus for round-trip transportation per game and sells
these tickets at cost to our members and their families and friends. These tickets sell out fast so keep an eye on
future editions of the Great River Gazette for your chance to purchase tickets for these fun events!

Great River UniServ, ISEA, 1035 Lincoln Road, Suite 301, Bettendorf, IA 52722, Ph. 563-355-3731, 800-378-6296 (toll-free), 563-355-3961 (fax)
The Great River Gazette is the periodic newsletter of the Great River UniServ of the lowa State Education Association (ISEA).

Toby W. Paone - Editor (E-mail: tpaone®@isea.org); Wehsite - www.isea.ors

Follow ISEA on HO%®  ofsa

Check out the ISEA Academy Course Catalog at www.is ‘course for professional development opportunities and discounts.
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Survey	Methodology	and	Balance	 	In	January	2019,	we	fielded	an	online	survey	of	current	ISEA	local	presidents.	ISEA	provided	us	 with	the	contact	information	for	453	presidents	from	393	locals;	436	presidents	had	valid	home	 email	addresses.	On	January	7th,	we	sent	out	an	initial	email	to	those	436	presidents	inviting	 them	to	take	the	survey.	We	sent	two	follow-up	reminder	emails	on	January	14th	and	21st	to	 presidents	who	had	not	yet	taken	the	survey.	In	all,	154	presidents	completed	some	or	all	of	the	 survey,	for	a	response	rate	of	35%	encompassing	147	locals.	 	Figure	1	compares	the	responding	locals	with	the	non-responding	locals	on	three	important	 measures:	local	membership	rates	(from	2018),	participation	in	the	ISEA	PAC	(from	2018),	and	 share	of	bargaining	unit	members	voting	for	recertification	in	the	last	recertification	election	 (either	2017	or	2018).	Compared	to	presidents	from	non-responding	locals,	responding	locals	 tended	to	have	higher	membership	rates,	greater	participation	in	the	ISEA	PAC,	and	higher	 recertification	vote	shares.	The	difference	in	ISEA	PAC	participation	was	the	largest	at	around	 11	percentage	points,	indicating	that	responding	locals	tended	to	be	more	politically	engaged	 than	non-responding	locals,	but	the	remaining	differences	were	not	generally	large.	Our	 responses	also	tended	to	be	clustered	in	large	locals	compared	to	smaller	locals;	the	average	 bargaining	unit	size	among	non-responding	locals	was	100	while	it	was	173	for	responding	 locals.		 Figure	1:	Balance	Over	Local	Characteristics	 	

	

Figure	2	compares	the	geographic	distribution	of	responses	to	the	survey	among	locals	that	

were	matched	to	specific	geographic	areas	within	counties	and	excluding	area	education	
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associations	and	community	colleges.	Responding	locals	were	generally	spread	out	across	the	 four	U.S.	House	districts	in	the	state	quite	similarly	as	non-responding	locals.		 	 Figure	2:	Balance	Over	Local	Geographies	 	

	

	

Notes:	Only	includes	locals	matched	to	local	education	associations	and	excludes	community	

colleges	and	area	education	associations	(N=140).	

	

In	sum,	when	interpreting	our	results	from	the	survey	they	should	be	recognized	as	

representing	generally	larger	and	more	active	locals.	Our	conclusions	may	not	hold	for	smaller	

and	less	politically	active	locals.			

	

In	the	following	sections,	we	summarize	the	overall	responses	to	the	survey,	where	applicable	

breaking	out	responses	by	local	union	size,	urban	versus	rural	location	(based	on	county-level	

Census	population	data),	and	membership	rate.		

	

Local	Union	Capacity	Summary	

	

Executive	board	positions.	123	locals	reported	having	executive	board	positions,	ranging	from	2	

to	15	and	averaging	about	6.	On	average,	locals	reported	having	11%	of	their	board	seats	

unfilled,	though	that	ranged	from	0%	to	100%.	Smaller	units	in	terms	of	overall	size	tended	to	

have	fewer	board	positions	than	larger	units.	
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ISEA FILES LAWSUIT AGAINST GOVERNOR REYNOLDS

The following press release by the lowa State
Education Association (ISEA) was sent to lowa
press outlets on Wednesday, August 19, 2020:

“The lowa State Education Association filed a
lawsuit today, along with the lowa City
Community School District, asking for an
emergency declaration recognizing the
authority of local school districts to

- <
determine the conditions under which they '
will resume in-person instruction.

We believe the responsibility to plan the safe return to school buildings, including

the use of online instruction, rests solely with the elected school boards of each
school district in lowa, not the lowa governor.

(—

We are not trying to keep schools closed. We are not trying to keep schools open.

We are saying Gov. Kim Reynolds violated the mandate of her office as outlined in
the lowa Constitution under which she has an obligation to protect the health and
welfare of all residents of the State of lowa.

We believe Gov. Reynolds exceeded her authority under Senate File 2310, and, in
fact, she does not have the authority to obstruct a school district from using online
learning when conditions are unsafe, or set the standards and criteria to prevent a
school closure when conditions in an lowa school district and greater community
warrant it. Senate File 2310 reserved those decisions for local school boards to
determine what is needed for the health and safety of their students, school
employees and community.”

Update on the ISEA lawsuit: The ISEA’s request for an expedited hearing on the lawsuit filed by the
ISEA and the lowa City CSD against Gov. Kim Reynolds on August 20 in Johnson County was granted.
The hearing is set for 1:30 p.m. on September 3 in front of the Honorable Mary Chiccelly.
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THOUSANDS OPPOSE GOVERNOR’S RETURN 2 LEARN PROCLAMATION!

On Friday, July 17, 2020, lowa Governor Kim Reynolds issued a | i
proclamation on schools reopening in the Hawkeye State in the fall
of 2020 where a 20% positivity rate for COVID-19 would be the
threshold where she would consider approving Return to Learn
plans for school districts to teach 100% online. This proclamation
flies in the face of guidance from the Centers for Disease Control
(CDC) which recommends a positivity rate of 5% upon which
schools should consider returning 100% online.

Governor Reynolds’ reckless and dangerous proclamation has been widely criticized by ISEA members and others
across the state. Shortly after the governor's proclamation, 38,067 people signed an ISEAsponsored online
petition in opposition to the proclamation, including 454 members of the Great River UniServ and 2,691 people in
Scott County, lowa alone! The breakdown of the ISEA Great River local members who signed the petition are as
follows:

«  Bettendorf Education Association (BEA): 127
«  Davenport Education Association (DEA): 283
«  EICC Higher Education Association (EICCHEA): 8
Professional Staff Organization (MBAEA9): 25
« Retired 11
TOTAL 454

Special thanks to ALL ISEA members and their families for participating in this petition! Your voice is not only
appreciated but is heard throughout our organization and throughout lowal

GREAT RIVER UNISERV SUPPORTS DERECHO VICTIMS!

The Great River UniServ and its local associations held a “Fill
the Truck and Trailer” drive on August 20 and 21 to support
victims of the derecho storm in the Cedar Rapids area,
particularly in the Hoover Elementary attendance area which
was hard hit by the derecho. Two full trailer and truck loads
of food, clothing and consumables were delivered to the
Cedar Rapids area and the following funds were raised and
given to the Hawkeye Area Community Action Program
(HACAP) which is coordinating efforts in the Cedar Rapids
area:

« Great River UniServ: $2,000
«  Davenport Education Association:  $1,500
« Bettendorf Education Association:  $1,000
« Professional Staff Organization: $150
«  Cash donations: $350

TOTAL $5,000

Special thanks to Great River UniServ members Lori Dodds, Charlotte McDonald, Katie McDonald, Ardie Miller,
Mike Reinholdt, Arron Rietz and Maggle Rietz for their help and support in loading and delivering the goods and
materials to Cedar Rapids. A special “Shout Out” to AJ and Emerson Rietz who worked extra hard in helping load
and unload for the victims. We loved their great dance moves and wonderful attitude! We especially want to thank
all those who donated materials to support derecho victims.

If you'd like to contribute to the derecho victims who were directly affected by the storm, consider the Hawkeye
Area Community Action Program at https://www.hacap.org/. Thank you all very much!





