Disaster Deployment of Emergency Physician Faculty

I. Purpose

Maximize the opportunities for emergency physician faculty to volunteer as emergency and disaster responders while ensuring the Department continues to meet its primary patient care mission.

II. Scope

This policy specifically applies to emergency physician attendings and fellows contemplating deployment as part of official disaster response teams which are subject to the Uniformed Services Employment and Reemployment Rights Act (USERRA).  

III. Employer’s Responsibilities

1) Shift coverage

Upon notification of a potential deployment by a faculty member, the Department will rapidly assist the emergency physician facing deployment with obtaining shift coverage.  The primary person providing this assistance will be the Associate Director for Operations.  If the Associate Director for Operations is unavailable, the secondary person providing this assistance will be the senior Administrative Assistant within the Department.

Assistance in obtaining shift coverage involves:

· contacting other emergency physicians within the department to inquire as to availability for covering the deployed emergency physician’s shifts.  Any schedule changes made as a result of this shift coverage will result in the appropriate number of hours being debited from the deployed physician and credited to the covering physician.

· contacting per diem emergency physicians if needed to obtain shift coverage  

· making schedule changes as needed to provide shift coverage

· using backup or on-call physicians to backfill shifts that are not able to otherwise be covered

At the discretion of the Department Chair, the shift schedule may be altered to eliminate or alter shifts as needed to maintain shift coverage. 

2) Liability coverage

Liability coverage for federal response teams is provided by the United States Government for care provided while serving as a federal employee.  Consequently, the Department has no responsibility to provide liability coverage for deployed emergency physicians.

3) Payment of salary

The Department shall pay the deployed emergency physician’s salary without adjustment, provided that the emergency physician meets his or her contracted hours requirement. If hours are not repaid by the end of the academic year, salary shall be proportionately reduced.  The faculty member shall have at least until the end of the academic year to repay the shifts, but shall in no case have less than 3 months in which to repay missed hours. 

4) Provision of benefits

The Department shall continue health care coverage for deployed emergency physicians.  Pension benefits are continued without adjustment.  The Department shall continue all standard employee benefits for its emergency physicians. 

IV. Employee’s Responsibilities

1) Shift coverage

To minimize disruption to the Department’s ability to provide excellent patient care, the Department will only guarantee that one faculty member may deploy at any one time.  It is expected that emergency physicians eligible for deployment will speak with each other when the potential for a deployment becomes evident, in the interest of determining who might be available to deploy.  While more than one physician may be permitted to deploy, maintaining departmental coverage is of high priority, and any additional deployment is subject to approval by the Chair.  In addition, it is expected that other members of the disaster section will attempt to provide the majority of necessary shift coverage, subject to the extent and nature of the disaster and its consequent demands upon the disaster section.

Upon receiving notification of a potential deployment, the emergency physician will immediately notify the Associate Director for Operations, and provide an estimated time frame for deployment and return.  The Associate Director for Operations will serve as the point person for all USERRA-related notifications and all updates regarding deployment time frames unless otherwise specified by the Department Chair.

2) Liability coverage

It is expected that the emergency physician will maintain compliance with all licensure, certification, security, and other requirements as directed by the federal response team in order to maintain liability coverage and eligibility for deployment.  

3) Payment of salary

Deployed emergency physicians will make up missed hours to meet their contractual obligations as stated in Section III.  It is understood that failure to meet their contractual obligations within this grace period may subject emergency physicians to salary adjustment as otherwise specified in their contracts with the Department.

4) Provision of benefits

USERRA requires that deployed emergency physicians who wish to be covered by the Act’s protections must notify their employers in advance of their deployment, unless giving notice is impossible, unreasonable, or precluded by military necessity.  It is expected that emergency physicians will give notice of deployment as far in advance as is reasonable under the circumstances.

